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IMacnopT (poHAA OLEHOYHBIX CPEACTB MO YIeOHOMH NHCIUIIHHE
1. B pesynsrare usyuenns aucuunnasl 51.0.JIB.01.01 «JlenoBo# HHOCTPaHHBIA A3BIK

(aurnuiickuit)» y oGyyarolmuxcs JO/DKHbI ObITh ChopMUPOBaHbI CJIEAYIOIME KOMIETCHLMH:

Kon
DopMyTHPOBKA KOMIIETCHIIHH

KOMIIeTEeHIIHH

OIIK-1 TOTOBHOCTHIO K KOMMYHHKAIIWM B YCTHOH M NHUCBMEHHOM (opMax Ha
rOCYJIapCTBEHHOM S3BIKE M HMHOCTPAaHHOM S3BIKE JUI PEIICHHA 3ajau
Ipo¢heCCHOHATBHON AEATENBHOCTH

I1K-2
CIIOCOOHOCTBIO K aHajM3y U OOOOIIEHMIO pe3yjbTaTOB HAay4YHOTO
UCCIEIOBAHMS HAa OCHOBE COBPEMEHHBIX  MEKIHMCHUILTHHAPHBIX
NIOJXO0/10B

2 IIporpaMMa oleHHBAHUSA KOHTPOJIHPYEMO# KOMIETEeHIHH:

Texkymas KoHTponupyembie MOy JIH, Kon HammenoBanue
paszesibl (TEMBI) JHCUHILUIMHEL U KOHTPOIHPYEMOM OLICHOYHOTO

aTTecTamus HUX HaUMEHOBaHHE KOMITETEHIIUH CpeacTBa

1 Paznen 1 BeiToBas chepa OIIK — 1 JlenoBas urpa

o01IeHUS.

4 Paznen 2 YuebHo- KonTponsHas
mo3HaBarepHas chepa oOmeHus pabota Ne 1,

3 Paszzen 3 OOyyeHue Hamcanuo | IIK -2 TecT Nel

pe3roMe, aHHOTALHH, 3CCe,
JOKJIAJIOB ¥ IPYTHX JIETOBBIX
JOKYMEHTOR

4 Pazgen 2 YyebHo- OIIK -1 Ponesas urpa,
03HaBaTeNbHaA chepa obIEeHMs

5 Pasnen 300y4enne Hanucanuio | [1K-2 Annoranus Nel
pe3toMe, aHHOTALIMA, 3CCe,
JIOKJIaJZI0B ¥ JPYTHX JEJIOBBIX

JOKYMEHTOB
IIpoMexkyTOYHAS ATTECTALNS Koxn HaumeHoBaHue
KOHTPOJIHPYEMOH OIIEHOYHOI' O
KOMITETEHIIUH cpencTsa
1 OIIK -1 KoHTposbHas
pabotalNe2
IK -2
3 IIpumepHLIii epeveHs OLEHOYHBIX CPEICTB
Mo | Hesiscetionais Kparkast xapakTepiCTHKa OLICHOTHOTO [NpencTaBiaeHye OLEHOYHOIO
n/ | omeHouHOrO CpeACTRa cpezcrsa B (porie




I | cpencrea

1 |2 3 4
1 | Jenopas w/mmu | CoBMecTHas AEATEILHOCTD TPYIIIILI Tema (mpobnema),
poneBas urpa* | oOydaroImuxcs U IpenojaBaTels o KOHIICTIUSA, POJIH H
yIIpaBIeHHEM MPEMOaBATENA C HETbIO OXKHIaeMBIil pe3yNbTar 1o

penieHus y4eOHBIX ¥ IPO(QECCHOHATIBHO- | KaXKIOH Hrpe
OPHCHTHPOBAHHBIX 3aa4 IYTEM
MIPOBOTO MOJIEIHPOBAHHS pealbHOM
npobiemHO# cutyanuu. [To3somnser
OIICHWBATh YMEHHUE aHATM3UPOBATH H
pelaTh THIHYHBIE POodecCHOHATBHEIE

3a/1a4M.
2 | KourponbHas CpezacTBo IPoBepKH YMEHHH puMeHaTs | KOMITIEKT KOHTPOIBHEIX
pabora TOJIyYeHHbIE 3HAHNS JUII PEUICHHS 327184 | 3a1aHuii 10 BApHAHTaM
OIIPEIEIEHHOTO THIIA [0 TEME HIIH
pazzaeny
3 | Tecr CucreMa cTaHIAPTH3NPOBAHHEIX ®onT TECTOBEIX 3aJaHHI

3aJaHMH, M03BOJIAIONAd
aBTOMATH3UPOBATH IIPOLEAYDY
M3MEPEHHUS YPOBHS 3HAHHH U yMEHUH
oOyyaroierocs.

4 | AuHotupoBanue | PopMa IIPOBEPKH HaBbIKa K 0000menuio | HaGop craTei H3 HHTCpHET
CTaTbH uH(popMaIH, BELIBICHHA I71aBHOTO, W3JIaHHH WK raseT
crocoOHOCTH (GOPMYIHPOBATE MBICIIH HA
WHOCTPAHHOM S2BIKE.

I'OCYJIAPCTBEHHOE OBPA30BATEJILHOE YUPEXIEHUE
«(TPUHECTPOBCKHI I'OCYIAPCTBEHHBII YHUBEPCUTET M. T.I.IIIEBYEHKO»
DuwtosoriyecKkuii (haKynbTeT
Kadeapa nHOCTpaHHBIX A3BIKOB
THIIOBbIe JaJaHHA H MeTOOHKA BERICTABJICHHUA 0a/10B

I'paMMaTHYECKHIH TECT.
Choose the correct item.

1. Technologies such/like as smartphones cater to this/these idea that we can maximize our efficiency
by getting things done in parallel with each another/other.

2 Media multitasking is increasingly common, to the extent that any/some have dubbed today’s
teens "Generation M."

: 8 Students reported not just/only the number of hours per week that they used each/every type of
media, but too/also rated how often they used each/every type of media simultaneously with each/every



other type of media.

4. . .This l.ast finding was surprising, because psychologists know what/that multitasking involves
switching rapidly between tasks rather then/than actually performing multiple tasks simultaneously.

3. Those/these who engage in media-multitasking more/most frequently are "breadth-biased,"
preferring to explore any/every available information rather than/that restrict themselves.

Kpurepuu onenxu — «otauano» 5 [PaBUIBHBIX OTBETOB
«X0pOoLLO»- 4 IpaBHIBHBIX 0TBETA
«yJIOBJIETBOPUTENBHO » 3 MPABHIILHBIX OTBETA

«HeynoBneTBOpUTENEHO» — < 3 TIPAaBUIIBHBIX OTBETOR

I'OCYIAPCTBEHHOE OBPA30OBATEJIbHOE YUPEXJIEHUE
«[IPUAHECTPOBCKHU I'OCY JAPCTBEHHBIM YHUBEPCUTET UM.T.I" IIIEBYEHKO»

dunonoruyecckmii paxyisTeT
Kadenpa nHOCTpaHHBIX A3BIKOB
TunoBbie 321aHAS H METOAMKA BHICTABJIEHHA 02/L10B

JenoBas urpa.
Tema: “Job or Career?”

Kounennus: [Iporenenne auckyccun. [Ipennonaraercs npesenTanus noaroToBIEHHBIX COOOIICHHIA,
00BbeIMHEHHBIX OHOM TeMo#, chOpMyITHPOBAHHOM B BHE BOIIPOCA, HE MPEATONIATAIOIIETO
OJIHO3HaYHOT'0 OTBETA. BhIpa)keHUE CBOEro MHEHHS HA AHTJIHIICKOM fA3BIKE, 3aKPEILICHHE HABLIKOB
IIOCTPOEHHA BOIIPOCOB, yMEHHE BECTH Juaior. Utor: 00beKTHBHOE CYXkACHUE, MOANCPKUBAEMOE BCEMH
WM GOJIBINMHCTBOM YYAaCTHHKOB JHCKYCCHH.

O3xuaaeMBlii pe3yNbTaT: pe3yIbTaTkl pad0ThI CTYJAEHTOB OLIEHUBAIOTCSA HA OCHOBE IPOCITYIIHBAHHU
BBICKa3bIBaHUI, HAOIIONEHHUS 3a UX ITOBEJEHHEM B X0/1€ 00CYKICHMUS CIIOPHOTO BOIPOCA, aHATH3a
IPaMOTHOCTH PEYH H aKTHBHOCTH H B IpoOIliecce KOMMYHHUKAIMH.

Kputepun onieHKH:

ApFYMCHTPIPOBaHHOC OIpEacTaBJICHUC CBOEH TOYKH 3PCHHA,

1
2. 'YMeH#Me 3a/1aBaTh MPOOJEMHBIC BOIPOCHI;

3. VYmenue 0600mare H3y4CHHYIO U MOJMYYEHHYIO HEMIOCPEACTBEHHO HHGOPMAIUIO, JeIaTh BBIBOBL;
4

b

CobnroieHre peyeBOro 3THKETA,;

YMeHue 6I)ICTp0 pearupoBaTth H JaBaTh JIOTHYHBIC OTBCTHI Ha IIPEjIaracMbIC BOIIPOCHI

5 «OTnYHO» - BBICOKHI{ YPOBEHb apryMEHTHPOBAHHOCTH CBOETO MHEHHS; YeTKOe CoOIoIeHHe
CTPYKTYPBI BHICKa3bIBaHHU: OOraThIil TEKCHYSCKUIA 3am1ac; MPaBUIBHOE JISKCHYECKOE, IPaMMaTHYECKoe,
toreTHyECKOE OPOpPMIICHNE BEICKA3bIBAHNA; ECTECTBEHHBII TEMII PE4H, OTCYTCTBHE 3aMETHBIX I1aY3;
HaJIMYHe BHIBOJIOB H 3aKIIOYEHHS, aKTHBHOE YJacTHE B 00CYKISHHH.



) «Xopomo» = IOCTATOYHOE KOJIMYECTBO apI'yMEHTOB B 3aIIIUTY CBOET0 MHEHKS; JIEKCHYECKHIA 3amac
JA0CTaToO4YCH, He0OJIBIIOE KOJTHYECTBO rpaMMaTHICCKHX, JICKCHYCCKHX H (l)OHﬁTI/I'-IGCKHX OIHH60K;
€CTECTBCHHBIN TEMII pevH ¢ HE3HAYHUTCIIPHBIMH ITay3aMH, HAJIMYHME BBIBOJIOB U 3aKIIIOYEHUS, OTBETEI HA
6OJII:U.IYK) YacThb IIPEIOKEHHBIX BOIIPOCOB.

3 «Y10BIETBOPHTENBHO) - BRICKa3aHHOE MHEHHE apryMEHTHPOBAHO ¢1ab0; IEKCHYECKHA 3amac
HEJIOCTAaTOYEH; YMEPEHHOE KOTHYECTBO ONTMOOK B IpaMMATHKE M JIEKCHKE; TEMII PEUH 3aMeIJIEHHBIH C
YaCTEIMH [1ay3aMH U OBTOPAMH; BBIBOJIBI H 3aK/IIOYEHHE OTCYTCTBYIOT, AKTUBHOCTh B 0OCYKICHHH
ciabas.

2 ((HEYILOBHETBOPHTEJIBHO » -MHCHHE HE MMOJKPEIVIECHO HH OJHHM apryMEHTOB; 3a1ac JICKCUKH
HEOOCTATOYECH, 00JIBIIOE KOTHYECTBO OMIHOOK B IpaMMaTHKe U JICKCHKEC, TEMII PCYH 3aMe/IJICHHBIN ¢
HJacTBIMH IIay3aMH, OTKa3 OT oﬁcym,ueﬂnﬂ H OTBETOB Ha BOIIPOCEHIL.

['OCYJAPCTBEHHOE OEPA3Z0OBATEJILHOE YUPEXJIEHUE
«[TPUTHECTPOBCKHI I'OCYJIAPCTBEHHBIM YHUBEPCUTET UM.TI.IIIEBUEHKO»
Outonoruyeckuii (hakynsTeT
Kadenpa uHocTpaHHBIX A3bIKOB
TunoBbI¢ 3aJAHHA H METOJHKA BbICTABJICHHA 6a/1710B

PoseBas urpa

l'[pe,unonaraerca OopraHusanuia 1 yJacTuc B KOH(I)CpCHIIHH, JUIA 9ero HeoOX0auMOo YCTHOC
MOHOJIOTHYCCKOEC M3JIOKCHHUE MaTCpHaia 1o HpO(l)eCCI(IOHaJ'IbHOﬂ TEMaTHKE.

Tema: “Modern ways of developing communicational networks”

Konnennus: [ToaroroBka MOHOJIOTHYECKOTO Bhicka3biBaHus (15-20 mpeanokeHuii) mpeamoaract
3aKpeIIEHHe JIEKCHKH 110 H3y4JaeMoii TeMe, (POPMHPOBaHNE YMEHHS CTPOMTh JTOTHYECKH
I0CTIeI0BATEIBHOE BLICKA3KLIBAHKE, YMEHHE TIPEJICTABIIATH MaTepPHal, CBA3aHHLIH ¢ podeccuei,
pa3BUTHE KOMMYHHKATHBHBIX HaBBIKOB.

OxujaeMpli pe3yasTar: PesynsraTsl paboT CTYAEHTOB OLICHHBAIOTCA Ha OCHOBE IPOCITYIIHBAHHS
COOGIIICHHﬁ, IIOCTAHOBKH YTOYHAKIIUX BOIIPOCOB 110 TEME BBICKa3bIBaHHA, aHATH3a MNpaBHJIEHOCTH PCYH
C TOUKH 3PEHHs IIOCTPOEHHUS MPeIONKEHHH, TOTHIHOCTH U IOCIIEI0BaTeIbHOCTH MOHoIora. [logBoasTes
WTOTH, YTOYHSIOTCS HESICHBIE MOMEHTE, JAIOTCS KOMMEHTAPHH.

KpHTCpHH OILICHKH:

5 «OTIHYHOY - IIOJHOE PACKpPBITHE TeMBI; OOraThlii JISKCHIECKHH 3a11ac; IPaBHIBHOS JICKCHIECKOE,
rpaMMaTHYecKoe, (OHETHIECKOE 0OPMIICHHE BBICKA3bIBaHKS; €CTECTBEHHBIA TEMII pEYH, OTCYTCTBHE
3aMETHBIX T1ay3; HAIMYHE BBIBOIOB M 3aKIIOUCHHS.

4 «Xopomoy - TeMa pacKphITa TIOYTH TOIHOCTBIO; JIEKCHYECKHIT 3a11ac 10CTaTOUeH; HeOONbIIoe
KOJIMYECTRO MPAMMATHYECKHX, JIEKCHYECKUX 1 (POHETHUECKUX OLIMOOK; €CTCCTBEHHBIN TEMII PEYH C
HE3HAYHTENHHBIMH Nay3aMH; HaJIMYHE BEIBOJOB U 3aK/IIOUCHHS.

3 «Y,HOBJ'IETBOPHTCJIBHO » - TEMA pacKphITa HE IIOJIHOCTBIO; JIEKCHYECKHIA 3amac HeJOCTaTOYCH,
YMEPEHHOE KOJIHYECTBO omuboK B rpaMMAaTHKe H JICKCUKE. TEMII PEUH 3aMeIeHHBIN ¢ YacThIMH Iay3aMu

1 MMOBTOpaMU; BEIBOIBI U 3aKTIIOYECHHE OTCYTCTBYHOT.



2 ((HGy,IIOBJIeTBoprITGHBHO» - TCMa HE pacKphITa, 3alac JEKCHKH HeJIOCTATOYEH; 00JIBIIIOE KOJTHYECTRBO
omunoOOK B I'PaMMAaTHKE U JIEKCHUKE,; TEMII peyuu 3aMEJIEHHBIHA C YaCTHIMH Iay3aMH. BBIBOJEI A
3aKIIKOYCHHE OTCYTCTBYIOT.

FOCVI[}}‘PCTBEHHOE OBPA30BATEJIBHOE VUPEXJIEHHME
«[IPUIHECTPOBCKHUH FOCVILAPCTBEI—H—IBIﬂ YHUBEPCUTET UM.T.I" IIIEBUEHKO»
Outonormueckuii haxkysTeT
Kadenpa HHOCTpaHHBIX A3bIKOB
THunoBbLIE 32IAHHA H METOJHKA BhICTABJICHUA 0a/J10B

Tecr

npeanaraeTca ANA BbINO/NHEHUA CTYAEHTaM nocne NnpopaboTKU TEKCTOBOrO matepuana Peter Berger is a
consultant with Prodata, a computer consultancy firm. He is normally based in Geneva but he's working in Bradford
at the moment, setting up a new quality control system. On his first day there, he meets Jenny Carlson over lunch.

Put these questions into the correct spaces to complete their conversation.

a) And what exactly are you doing?

b) What's your job?

c) Anyway, how long do you think you'll stay in Bradford?

d) 1 don't think we've met, have we?

€) When did you start?

f) So you're not from Bradford then?

g) And how long have you worked here?
Jenny: Hello. I'm Jenny Carlson. (1) ?
Peter: No. Pleased to meet you. I'm Peter Berger from Prodata.
Jenny: (2) ?
Peter: No, I'm from Geneva. I'm just working here temporarily.
Jenny: Really? (3) ?
Peter: This morning. Today is my first day.
Jenny: (4) R
Peter: I'm setting up a new quality control programme.
Jenny: That's interesting.
Peter: What about you? (5) ?
Jenny: [ work in Sales.
Peter: (6) ?

Jenny: For eight years. I started as a sales representative and now I'm a regional manager. (7)
I"

Peter: Just three or four months. It depends how long the new system takes to set up.
Jenny: [see. Well, I'm sure you'll enjoy it. It's a veryfriendly place.

Kpurepun onenxu:

OTnH4YHO — BBICTABNIAETCS B CJIy4Yae, €CIHM CTYAEHT MOJHOCTBIO CIIPABUIICS CO BCEMH 3aJaHUAMM,
JIOIYCTHMOE KOJTHYECTBO OMMOO0K — 1

XO0poIo — BEICTABIIACTCSA B CIy4ae, €CIM CTYACHT CIPABHIICS CO BCEMH 3aJaHHIMH, JOIYCTHMOE
KOJIHYECTBO OIIHO0K — 2

Y,IIOBJTCTBOPI/ITBJTLHO — BBICTABIIACTCA, €CIIH 3aJJaHHA BBIITOJIHCHBI HE B IIOJIHOM 06'BCMB, JOIIYCTHMOE
KOJIHYECTBO OIIHOOK — 3

Hey10BlIETBOPUTEIBHO- 33/1aHUS HE BBIIOJIHEHEI B IOJTHOM 00beMe, KOJTMYECTBO OIMMOOK IIPEBBILIAET 3

I'OCYJAPCTBEHHOE OBPA3OBATEJIbHOE VUPEXXIEHUE
«[MPUIHECTPOBCKHHU I'OCYJJAPCTBEHHbIM YHUBEPCHUTET UM.T.I'.ILIEBYEHKO»
Ounonornyeckwii paxkyIsTeT
Kadenpa HHOCTpaHHBIX S3bIKOB



THIOBLIE 32IaHHA H METOIHKA BLICTABJICHHA 0a/LU10B
Konmponwvnas paboma

sapuanm 1

Complete the text using the following words or phrases:

curriculum vitae (CV) / resume probationary period

interview covering letter
application form psychometric test
These days many applicants submit their .............co.......... ' speculatively to

companies they would like to work for. In other words, they do not apply for an advertised job but hope
the employer will be interested enough to keep their CV on file and contact them when they have a
vacancy. When replying to an advertisement, candidates often fillina/an . S SR and

write a / an 5
................. . The employer will then invite the best candidates to attend a /

7 S *. Sometimes candidates will take a / an ......................

before the interview to assess their mental ability and reasoning skills. These

days it is normal for successful candidates to have towork a/an ................... in a
company. This is usually three or six months; after that they are offered a permanent post.

Kpurepun onenxku:

OTiMYHO — BBICTABIIAETCA B CIIy4ae, €CIH CTYAEHT MOJHOCTEIO CIIPABUIICA CO BCEMH 33 JaHUSIMH,
JIOIIYCTUMOE KOJIHYECTBO OMHO0K — 1

XO0poII0 — BEICTABIIIETCA B CIy4Yae, €M CTYIACHT CIIPABHIICA CO BCEMH 3aJJaHUAMH, JIOIYCTHMOE
KOJIMYECTBO OMHUOOK — 2

V I0BJIETBOPHUTEIHHO — BHICTABJISIETCS, €CJIH 3a1aHUs BEIIOHEHEI HE B IOJHOM 00BeMe, TOMYCTHMOE
KOJHMYECTBO OIMUOOK — 3

HGYI[OBJICTBOPHTCJIIJHO- 3alaHHis HC BBIIIOJIHCHBI B ITOJTHOM OGT)GMG, KOJIMYECTBO OMIHOOK IIPCBHIIIACT 3

I'OCYIAAPCTBEHHOE OBPA30BATEJIBHOE YUYPEXJIEHUE
«(TPUTHECTPOBCKHI I'OCYTAPCTBEHHbBII1 YHUBEPCUTET UM.T.I.IIIEBYEHKO»
Gunonoruyeckuit pakysrer
Kadenpa HHOCTpaHHBIX SI3BIKOB
TunoBblie 3aJaHHS H METOIHKA BBICTABJIECHHSA 021108

Koumponwvnas paboma
Bapuanm 2

Complete the sentences with a suitable word or word combination. applieant
a covering letter
a headhunter
a probationary period a shortlist
a vacancy, interview
financial package
a reference resume
a) The starting salary of the successful .....applicant... will be decided on the basis of qualifications
and experience.



b) The usual American English word for 'CV'is"..........o.coee. oo 3

¢) Ourcompany has ................ for a graduate in economics.
d) Applicants  will be called 57 between 10  and 16 April.
€) We ask all our new employees to WOrk .........cocoveevrenennn. of between one and three months.
The interview panel will draw up ......................
f) of only f ive
candidates.
Please send .............cccuv........ together with
g) your CV.
It is usual to ask your previous employer for ...
" - when
you apply for a job.
For high performers, a good ............... is not
i) all thatm atters. They
need a challenge as well.
They hired oo cminaininia to attract some
j) executives from a rival
company.

Kpurepun oneHkn:

OTnuyHO — BBICTABIAETCA B CIIy4Yae, €CIIH CTYACHT HOJHOCTHIO CIIPABUIICA CO BCEMH 3aJaHHSAMH,
JIOTTYCTHMOE KOJIHYECTBO OMHO0K — 1

XopoI1Io — BBICTABIISAETCS B CIy4ae, €CIIH CTYAEHT CIPABHIICS CO BCEMH 3aJaHUAMH, JOITYCTHMOE
KOJIMYECTBO OMMUOOK — 2

Y IOBIIETBOPHTENILHO — BEICTABJISETCS, €CIIU 3aJaHUS BBIIOIHEHE! HE B TOJTHOM 00beMe, JOIyCTHMOE
KOJIMYECTBO OIIHOO0K — 3

Hey,ﬂOBJ'ICTBOpHTCJIBHO- 3aJaHHA HE BBINNOJHCHEI B ITOJIHOM 06'I:EMG, KOJIMYECTBO OIINO0K IIPEBBIIIIAET 3

I'OCYIJAPCTBEHHOE OBPA3OBATEJIGHOE YUYPEXIEHHUE
«IIpunaecTpoBckuii rocynapcTeenHslil yauBepcuteT uM. T.I".1lleBuenko»
dunosoruyeckuit paxynsTeT
Kadenpa nHOCTpaHHBIX S3BIKOB
TunoBele 3a1aHNA H METOOHKA BLICTABJIeHHS 0a/1710B

AHHOTﬂpﬂBaHHe CTATBEH

3&1)1&HH€: BBIINIOJTHUTE AaHHOTHPOBAHUE CTATEU B COOTBETCTBUE CO CXEMOﬁ, YMETE OTBE€YAaTh Ha BOIIPOCHI
IO COOEPKaHUIO CTATEH.

ENCYCLOPAEDIA BRITANNICA www.britannica.com DEMYSTIFIED / SOCIETY

What's the Difference Between a Résumé and a CV?

WRITTEN BY: Kara Rogers



© Anatoly Vartanov/Shutterstock.com

Preparing a summary of work experience and skills is a
critical part of the job-seeking process. But for young job seekers,
fresh out of high school, college, or postgraduate programs, one of
the first obstacles encountered is whether you should prepare a
résumé or a CV. But what is the difference between the two, and

why does it matter when applying for a job?

The term résumé comes from the French résumer, meaning “to summarize,” while CV is an abbreviation
for the Latin curriculum vitae, meaning “course of (one’s) life.” Hence, the biggest difference between a résumé
and a CV is length. A résumé provides a concise overview of one’s education, work experience, credentials, and
relevant skills, typically fit to a single page. A CV on the other hand often is multiple pages in length and presents
a detailed summary of academic background and degrees, job experience, research, publications, presentations
and lectures, honors, and other accomplishments.

Résumés and CVs also differ in that the former usually is tailored to the specific job of interest. A résumé
generally features only the experience and skills that relate directly to the job description. A CV may be tailored to
a minor extent, such as by highlighting specific skills relevant to the job, but otherwise requires little editing or
fine-tuning from one job application to next. CVs simply grow over time as new publications, skills, and
achievements are added to the document.

In addition, CVs generally are favored in academia and are used almost exclusively when applying for
almost any job in a country other than Canada or the United States. In many cases, companies, schools, or other
institutions that are recruiting new employees are clear about which type of document they prefer, eliminating
much of the guesswork for applicants.

KpHuTepHu OueHKH:

KOTIHYHO» - CTYACHT OCBCTHJI BCC IIYHKTBI CXEMBI aHHOTHPOBaHUA CTaTBH, JOIMYCTHI MHHAMAJIBHOC
KOJIHYECTRBO OMINOOK, CROOOIHO OTBEUall Ha BOITIPOCHI 110 COOEPKaHUIO CTATBH

«XOPpOIIO» - CTYAEHT OCBETUJI BCE MYHKTHI CXEMEI aHAJIN3a CTaThH, JOIIYCTHII MUHUMAJIBHOE KOJIMYECTBO
OIIIH60K, HO BOIIPOCHI IO COACPKAHUKD CTATEH HE ITOJIYYHIH IIOJHOTO OTBETA.

«YIIOBICTBOPHUTEIIBHO» - CTAThA HE Ob11a MIpoaHalIu3HupoOBaHa B COOTBCTCTBHH CO BCEMH IIYHKTaMH
CXEMBEI, BOIIPOCHI 11O COZICPKaHHUIO BhI3BIBAITH fombmoe 3aTPpyJAHCHHC, ObL10 JOIIYIICHO CYIIECTBEHHOC
KOJIHYECTBO JICKCHKO-IpaMMaTHIECKHUX omuboK.

«HEYIOBJIETBOPHTEILHOY - CTYJCHT HE CIIPaBUIICA ¢ aHaIH30M Gosee gem Ha 50%, nomycTun 6oabmIoe
KOJIMYECTBO OMHKOOK, HE CMOT OTBETHTH Ha BOIIPOCHI 110 COACPIKAHHIO

(MDopMa IpoBeaeHU SK3aMeHa

1-it BompoC 3K3aMeHAIHOHHOTO GHIIeTa — MHCEMEHHEIH NIEPEBO/T OTPLIBKA U3 AHTJIHICKOrO
OPUTHHAJIBHOTO TEKCTA IO CIENHATBHOCTH C HCIIOIB30BaHMUEM CIIOBAPS; 2-i BOIIPOC — aHHOTAIMsA CTaThbH
Hay4HO-IIOMYJIIPHOTO XapaKTepa i YCTHBIE OTBETHI Ha BOIPOCHI 110 Heit;3-i BOIpoC — IpOBEpKa YMEHHS
cJleNlaTh YCTHOE COOOLIECHUE Ha TEMBI, CBA3AHHBIE C yueOHO-IIPON3BOICTBEHHON TEMAaTHKOH, 1
y4acTBOBATh B Gece/ie B Npe/IOKEHHBIX CHTYalUIX 00MeHns

Kpurepnu oueHkn:



«OTIMYHO» - CTYZEHT BBINOJIHHI BCE 3a/[aHAS B OTBEACHHOS BpeMs, epeBo]] 0e3 omuboK, MoIHOE
PACKpBITHE TEMBI, 3aTPOHYTOH B CTaThe, OOraThiif TeKCHYeCKuit 3amac; IPaBUILHOE JIEKCHIECKOE,
rpaMMaTH4ecKoe, hoHeTHYeCKOe 0)OPMIIEHHE BEICKA3bIBAHNS; €CTECTBEHHBIH TEMII pedH, OTCYTCTBHE
3aMCTHBIX May3; HAIMYUE BHIBOJOB U CHOPMYIHPOBAHHOM HIEH IIPH aHAM3E CTATHH .

((XOpOIIIO » = CTYOEHT BBIIIOJIHHUII BCE 3aJIaHHUA B OTBEIAEHHOE BpeMI, IICPEBOJ COOCPKHUT HE3HAYHUTEIbHEIC
OHIHGKH, TCMa CTaTbd PACKpEBITA IIOYTH MOJTHOCTEIO; JIEKCHYECKHIT 3amac J0CTAaTOYEH, HebobIIoe
KOJIHIECTBO rpaMMaTHYCCKHX, JIEKCHYECKHUX H (l)OHETH‘{eCKHX OIIII/I60K; €CTECTBEHHEIH TEMIT peyHn C
HE3HAYHUTEIbHBIMH I1ay3aMHU; HAIMYHE BEIBOJOB U C(l)OpMYHHpOBaHHOﬁ UJCH TIPH aHAJIM3€ CTAThH .

((y,I[OBJ'IeTBOPHTeJIbHO » = CTYACHT BBIIIOJIHHUII BCE 3a/JaHUA B OTBEJICHHOE BpEMs, ITPH IIEPECBOJAC
AONYIICHBI HECKOJIBKO JIEKCHYECKHX OIIIHGOK, NEPEBOJ HE BIIOJHE OTpaXaeT CMBICI OTPBIBKA,
3aTpyJHCHHUC [IPH OTBETAX Ha BOIIPOCHI, YCTHAS TEMA PacKpeITa HE TIOJIHOCTERID; JIEKCHUECKHI 3amac
HEIOCTAaTO4YEH; YMEPEHHOE KOJIMYECTBO ouuboK B I'paMMAaTHKE H JICKCHKE; TCMII peIH 3aMe/JIEHHBIH ¢
HacThIMH ay3aMH H IIOBTOPAMH; BEIBOJBI H YETKO C(i)OpMyHHp()BaHHaH uaes npH aHaJInu3c CTaTbHu

OTCYTCTBYIOT.

«HeynoBneTBOPHUTENBHOY - CTYCHT HE BHIIIONHKI BCE 3a/IaHUs B OTBEICHHOE BPEMS, MIEPEBO/I BHIIIOJIHEH
¢ GOJIBIIMM KOTHYECTBOM OIIHGOK, HE B IIOJHOM 00hEME, TeMa He PAacKphITa; Ha BOIIPOCEI HE OTBETHIL,
3arac JIEKCHKH HEZI0CTaTOueH; 60MbIIOe KOJIMIECTBO OMHGOK B IPAMMATHKE H JIEKCHKE; TEMI PEUH
3aMeJUICHHBIH C YaCThIMH I1ay3aMH; BRIBOIEI H HOPMYIHPOBAHKE HIECH IPH aHAIM3E CTATHH

OTCYTCTBYIOT.



