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ITacnopTt (poHAA OLEHOYHBIX CPEACTB MO Y4eOHOH AMCHUIIIMHE
«IIpakTMKYM 1O KYJbTYpe peuyeBoro o0meHms)

1.Moaesu KOHTPOJIMPYEeMbIX KOMIIETEHIIHI:
1.1. Kommnerenuuu, popmupyemsie B mporecce nzydenus nucruminssl (9,10 cemectp):

Kon

KOMIIETEHIIHH DopMyJIMPOBKA KOMIIETEHIUH

OK-4 CIOCOOHOCTh K KOMMYHHUKAIIMH B YCTHOM M MUCbMEHHBIX (hOpMax Ha PyCCKOM
Y UHOCTPAHHOM $SI3bIKaX ISl pEIICHUS 3a/1a4 MEKIMYHOCTHOTO U
MEXKYJIbTYPHOT'O B3aUMOJICHCTBUS

OK-5 CHOCOOHOCTH paboTaTh B KOMaH i€, TOJIEPAaHTHO BOCIPUHUMATH COLUAIbHbIE,
KYJIbTYPHBIE U JINUHOCTHBIC Pa3Inyus

[1K-4 CrocoGHOCTh UCIIOIB30BATh BO3MOKHOCTH 00pa30BaTEIbHON CPEIbl IS
JOCTHKEHHS JINYHOCTHBIX, METAIIPEIMETHBIX M MPEIMETHBIX PE3yIbTaTOB
oOyueHus U o0ecrieueHus: KadyecTBa yueOHO-BOCIIUTATEILHOTO MpoIiecca
CpeJICTBaMH NPETOIaBAEMbIX YUEOHBIX TPEJIMETOB

I1K-6 ["'0TOBHOCTB K B3aMMOJICHCTBHIO C y4aCTHUKaMH 00pa30BaTeNIbHOTO Mpolecca

[K-7 CriocoOHOCTBIO OPraHU30BBIBATH COTPYIHUYECTBO O0YIAFOIIUXCS,
MOJJIEP>KUBATh UX aKTUBHOCTh, MHUIIMATUBHOCTD U CAMOCTOSITENIbHOCTbD,
pa3BUBATh TBOPUYECKUE CITIOCOOHOCTH

[1K-14 CIOCOOHOCTH pa3pabaThIiBaTh U PEAIU30BbIBATH KYJIbTYPHO-TIPOCBETUTEIHCKUE

IIPOTrpaMMBbI

1.2. Dmanvl popmuposarus komnemenyuil 8 npoyecce uzyuenus OUCYUNIUHDBL.

KoneunsiMu pe3yiabTaTaM OCBOCHUA mporpaMMmaI JUCHTUITIINHBI SABJIIFOTCA
cOpMHpOBAHHBIE Ha TIE€PBOM YPOBHE KOTHUTHUBHBIE JECKPUITOPHI «3HATB», «YMEThY,
«BJIAACTH», PACIIMCAHHBIC MO OTACIbHBIM KOMIICTCHIUAM. qDOpMHpOBaHI/Ie 9TUX JCCKPUIITOPOB
IIPOUCXOJUT B TEUEHHE ABYX CEMECTPOB IO dTalaM B paMKaX pa3jIMYHOIO BUAA 3aHATUH U
CaMOCTOSITENIbHOM pabOThI.

@opMupoOBaHHE KOMIIETCHIIMI B Y4eOHOM npouecce

Konrpoaupy
eMble Ilnanupyemble pe3yJibTaThbl 00y4eHUs!
KOMITETEHIH (3HaeT, yMeeT, BJIajieer)
U (udp
KOMIIETCHIIN
)
3HATh:

—crneuuduky  Npo(ecCHOHANIBHOM  JeSTeNbHOCTH cenyamucra 1o
MEXKYJIbTYPHOM KOMMYHUKAIMH; YPOBHU BIIAJCHUSI S3bIKOBOM, KYJIBTYpPHOU U

OK-4 KOMMYHUKAaTUBHOM KOMIIETeHLIMEeH; mMpaBuia U (GOpMbl B3aUMOJEUCTBUSA C
y4aCTHHKaMU 0Opa30BaTeNbHOrO Mpoliecca; 0a30Bble KyIbTYpHbIE KOHIIETITHI;

OK-5 0COOEHHOCTH OBITOBOM KYJNbTYyphl B HAllMOHAIbHOM acCMeKTe; HallMOHAJbHO-

K-4 KYJbTYPHYIO CIIEHU(PHUKY PEUEBOTO MOBEJICHUS;

yMeThb:

[1K-6 — OCYIIECTBJISATh KOMMYHMKAIIMIO B YCTHOH M NHCBMEHHBIX (opMmax Ha

K-7 PYCCKOM 1 HMHOCTPaHHOM SA3bIKAX JUlA PELICHHS 3a7au MENKIMYHOCTHOrO M
MEXKYJbTYPHOTO B3aUMOJEHCTBUS, B3aMMOJAEHCTBOBAaTh C YYaCTHUKaMU

I1K-14 00pazoBaTenbHOro nporiecca; padoTaTh B KOMaH e, TOJIEPAHTHO BOCTIPUHUMATH
COLIMAJIbHBIE, KYJAbTYPHBIE M JIMYHOCTHBIE PA3JIMUUS; OPIraHMU30BHIBATh
COTPYAHMYECTBO  OOydYarOUIMXCS, IMOAJNEPKHMBATH HMX  aKTUBHOCTb U
CaMOCTOSITENIbHOCTh, Pa3BUBATh TBOPUYECKHE CIIOCOOHOCTH; UCIIOJIb30BaTh
BO3MOXHOCTH 00pa3oBaTeIbHOM Cpelbl JUlsl JIOCTHXKEHHS JIMYHOCTHBIX,
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METaNnpeMETHBIX U MPEIMETHBIX pEe3yJIbTaTOB OO0y4YeHHs U oOecredeHus
Ka4yecTBa y4eOHO-BOCHHUTATEIBHOTO MpOIecca CPEIACTBAMHU IPENO1aBaeMOro
yueOHOro  MmpeaMeTa;  aHalu3UpOBaThb  OCOOCHHOCTH  MEXKKYJIbTYPHOMH
KOMMYHHKAIIUM B KOJUJICKTUBE; pa3padaThiBaTh M PEATU30BLIBATh KYIHTYPHO-
MIPOCBETUTENBCKUE TPOTPAMMBI.

BJIAJ1€Th:

— OIBITOM OCYIIECTBIIEHUS MTPO(ecCHOHATBHON IS TEIIbHOCTH CIIEUATNCTa MO
MEXKYJIbTYPHOH KOMMYHHKAIIUM B Y4€OHO-TPEHUPOBOYHBIX CHUTYaIlUsX;
OIICHKH SI3bIKOBOM, KYJIbTYPHOU U KOMMYHHKATUBHOM KOMITIETEHIIUM S3bIKOBOM
JUYHOCTH;, aHaIM3a KYJIbTYPHBIX CHCTEM M MEXKYJIbTYPHBIX CHUTYallH;
BBISIBJICHUSI YPOBHS BIUSHUS KYJIbTYPHBIX BEPOBAHHI, HOPM U LIEHHOCTEH Ha
MEXHAIIMOHAIBHOE OOIEeHUE; aHaian3a 0a30BbIX KYyJbTYPHBIX KOHIICTITOB B
peabHBIX CUTYalUAX MEXKYJIbTYTPHOIO OOIIEHUs; aHaiu3a Ccrheuupuku
PYCCKOM KyJIbTYPhI B KOHTEKCTE MEXKKYJIbTYPHONH KOMMYHHUKAIIIH.

1.3. Obwas npoyedypa u cpoku npo8edeHuUsi OYeHOYHbIX MEPONPUIMULL.
OneHuBaHUE peE3yNbTaTOB OOYYEHHsI CTYJIEHTOB IO JUCHUIUIMHE OCYIIECTBISIETCS I10

perNIaMEHTyY TEKYIEero KOHTPOJIS M IIPOMEKYTOYHOM arrecTaluH. TeKyluid KOHTpPOJIb B
ceMecTpax MPOBOAMUTCS C LIEIbI0 00ECIIeYeHUsI CBOEBPEMEHHONW 00paTHOMN CBA3HU, ISl KOPPEKLUU
00y4deHus1, aKTUBU3ALIMHA CAMOCTOSITENIbHON pabOThl CTYA€HTOB. Pe3ynpTaThl TEKYILIETr0 KOHTPOJISA
HOJBOJIATCS 110 1IKaJe OaUIbHOW CUCTEMBI.

2. [IporpamMmma onleHUBAHHUS KOHTPOJMPYEMOil KOMIIETEeHIINH:

Ne

Kon
KonTpoaupyemblie MoayJi, pa3jaebl KOHTPOJIUpPYeMOi HaunmenoBanue
(TeMBbl) AMCHMIIHHBI KOMIIeTeHIIN I OLICHOYHOT0 CPeACTBA

(ns1n ee yacTu)

Tekyuas arrecrauus

IluceMeHHbIe 3ajaHus, YCTHBII

1
What Makes a Good Teacher. omnpoc
2 New Challenges in Education OK-4 SAATL JUA - CAMOTIOATOTORKH,
) OK-5 YCTHBIN OIIPOC
3 Problems of the Young. TIK-4 pedepar, ycTHBIIH onpoc
4 Job. Career. Moneymaking .The Job | IIK-6 [luceMeHHbIe 3anaHusi, YCTHBII
Interview. I1K-7 OIIpOC, IPAKTHYECKHE CHTYAITUH
. . I1K-14 I i
5 Defining communication issues. WCBMCHHHIC  SAMAMWA, yCTHBIN
OIPOC, NPAKTHYECKUE CHTYaIMH
6 Personality and society. Leadership [TncbMeHHBIE 3a/laHMsl, YCTHBIN
OMpPOC, PAKTHIECKHE CUTYAIUN
7 The discourse of negotiation. [IMCEMCHHEIC 3afaHHA, YCTHELR

OIpOC, MPAKTUYECKUE CUTYAIII

Hrorosas arrecranus

OK-4
OK-5
IIK-4
1-7 BOTIPOCHI K 9K3aMeHY,
I1K-6
[K-7

I1K-14




[Ipouenypa npoBeaeHUsT OEHOYHBIX MEPOIPUATUI UMEET CIIECTYIOLUIUN BUL:

A.Texkymuil KOHTPOJIb:

B koHIE KaXIoro NpakTUYECKOTO 3aHATUS CTYACHTAM BBLAAKOTCA 3aJaHus s
BHEAYJIMTOPHOT'O BBIIIOJIHEHHUS 110 COOTBETCTBYIOIIEH TEME.

CryaeHTam, NpOIYCKAIOUIUM 3aHATUS, BBIJAIOTCA JIONOJHUTENIBHBIE 3aJaHUs —
yIpaKHEHUsI, TEKCThl ¢ 3afaHusMu. lloJBeneHue UTOrOB KOHTPOJISA MPOBOJIUTCS IO TpaduKy
MIPOBECHUS TEKYyIIEro KOHTpouisl. OLieHKa JeCKPUNTOPOB KOMIIETEHLUUW MPOU3BOAUTCS MyTEM
IPOBEPKH COJIEPXKAHHUA W KadecTBa O(GOpMIICHUS OTYETa W MHIMBUAYAJIbHOW WM TPYIIOBOMN
3alIUTHl  KaXJOr0 NPAKTHUYECKOrO 3aJaHMsl CTyIEHTAaMH B COOTBETCTBHUM C TIpapuKkoM
IIPOBEJCHUS 3aHATHI. Pe3ynbTaThl OLIEHKH yCIIEBAEMOCTH 3aHOCATCS B KypHAJ U AOBOASTCS 10
cBefieHusl cTyaeHToB. CTy/eHTaM, He BBIITOJIHUBIIUM YY€OHBIH IUIaH MO AUCHUUIUIMHE B MOJTHOM
o0beme, BBIJACTCS JIONOJIHUTENbHBIE 3a/laHusl Ha 3a4€THOM 3aHSATUM B IPOMEKYTOUHYIO
aTTECTALUIO.

b. ITpoMexxyTOuHBIN KOHTPOJIb (9 cemecTp — IK3aMEH).

3aueTHOE 3aHATHE MPOBOAMUTCA COTNIACHO KajeHAapHOMY rpaduky ydeOHOro mpoiecca.
HtoroBas orieHKa OIpeneseTcsl Kak cyMMa OLEHOK, ITOJIyYeHHBIX B TEKYIIEH aTTecTalluu U 10
pe3ynbTaTaM OTBeTa Ha 3k3aMmeHe. [IpoBepka 0TBETOB U OOBSABJICHHUE PE3YIbTATOB MPOU3BOJAUTCS
B JICHb JK3aMeEHa. Pe3ynbTaThl aTTecTaluy 3aHOCSTCS B 3a4ETHYIO BEJIOMOCTb U 3a4€THYIO
KHIDKKY CTyJAeHTa (Ipu MOJyudeHUH 3adera/caade sk3aMeHa). CTyAeHThI, HE MPOIISAIINe
POMEKYTOUHYIO aTTECTAIMIO 10 IPaUKy CECCUH, MOIDKHBI JTUKBUANPOBATH 3a/I0JKEHHOCTDH B
YCTaHOBJICHHOM IOPSIKE.

C. Urorosas arrecranus (10 cemectp — 3K3aMeH).

HtoroBast arrectauus mpeaHa3HayeHa i OOBEKTUBHOTO IMOATBEPXKICHUS W
OLICHMBAHMSI IOCTUTHYTHIX PE3yJIbTaTOB OOyUYEHUs IMOCI]E 3aBEPIICHUS U3YUYEHUS AUCLUILINHBIL.
WToroBas arrecranus 1o JUCHMILIMHE IPOBOJUTCSA B (popMe 3K3aMeHa B JAECATOM CEMECTpe IO
rpadguky yueOHOTO Ipolecca.

2.1. lllkana oyeHusanus ycnegaemocmu.

Jljis OLIEHKU JAECKPUNITOPOB KOMIETEHIIMI HCIIONIb3yeTcsl OajulbHasl 1IKaja oleHoK. J{is
ornpeneneHus GaKTHUECKUX OLIEHOK Ka)KJO0ro MOKa3aTels BBICTABISIIOTCS CIIEAYIOLIe Oalibl:

— PE3yJabTaT, COJACPHAIUN MOJHBIA MPABUIBHBIA OTBET, MOJHOCTHIO COOTBETCTBYIOLIHI
TpeOOBaHUAM KPUTEPHSI, — MaAKCUMaIbHOE Kon4ecTBo 6amtos (85-100);

- pe3yabTaT, COJIEpKallhii HEMOJHBIA MPaBUIBHBI OTBET (CTENEHBb IOJHOTHI
orBeta — Oonee 60%) WM OTBET, COAEp)KAIIMKA HE3HAUUTENbHbIE HETOYHOCTH, T.€. OTBET,
MMEIOUINI He3HAYUTENbHbIE OTCTYIIEHUSI OT TpeboBaHuM kpurepus, — 75% 0T MaKCUMalIbHOIO
kosimdectBa Oayos (70-84);

- pe3ynbTaT, COJEp)KAIUK HEMOJHBIA TPaBUIBHBIM OTBET (CTETMEHBb IOJHOTHI
orBeta — OoT 30 mo 60%) wiM OTBET, CoAEpX allMil 3HAYUTEIbHbIE HETOYHOCTH, T.€. OTBET,
UMEIOUINI 3HAYUTENIbHbIE OTCTYIUIEHUs OT TpeboBaHuil kpurepus — 40 % oT MakCMMalbHOTO
kosimdectBa Oaos (60-69);

- pe3ynbTaT, COJEp)KAIUi HEMOJHBIA TPaBUIBHBIM OTBET (CTETMEHBb IOJHOTHI
orBera — MeHee 30%), HepaBUIBHBIA OTBET (OTBET HE MO CYIIECTBY 3aJlaHUs) M OTCYTCTBUE
OTBETa, T.e. OTBET, HE COOTBETCTBYIOIIMH MNOJHOCTHIO TpeOoBaHUsM Kputepus, — 0 % ot
MaKCHUMaIbHOTO KosnuecTBa 6ayios (0).

CryneHTtam, IpOMYCTUBIINM 3aHATHUS, HE BHIMOJIHUBIIKUM JOTIOJHUTEIbHbBIE 3aJaHUS U HE
OTYUTABLIMMCS 10 TeMaM 3aHATUH, 00K 6aJuT O TEeKyLeMy KOHTpOJIto cHIbkaeTcs Ha 10% 3a
KaKIOCMPOIYILIEHHOEe 3aHATUNH 0e3 YyBaXUTENbHOM mpuunHbl. CTyneHTaMm, MpOsSBUBIIUM
AKTUBHOCTH BO BPEMs 3aHITHIA, 0OIIUIT OAJUT 110 TEKYIIEMY KOHTPOIIIO MOXKET ObITh YBEIHYEH Ha

20%.



Hpyrumu (opMamMH KOHTPOJII ~ KauecTBa BBIMOJHEHHUS CTYJCHTAMHU MPEI0KEHHBIX
3aJlaHuil SBJISIETCS CIICAYIOIEe: TPYIIOBbIC 3aHATHS, MPOBOAMMBIC B (HOpME AMCKYCCHIl IO
CaMOCTOATECIIBHO N3YUCHHBIM TEMaM, I'pYIIIOBBIC CO6€CCIIOBaHI/ISI )41 KOHCYJIbTallUN
HperoaaBaTessl; HAMCAHUE TECTOB, MEPEBOJOB M ICCE; ©KEMECSYHBIC CPE3bl yCIEBAEMOCTH
CTYJEHTOB IO TPEaMETY; paboTy ¢ BokaOynsipom B yueOHuKe B.Jl.Apakuna; pabota ¢ raszeroii
HpeAnojaraeT  COCTaBJICHHME  BOKaOyJsipa  COIMAJIbHO-TIOJMTHYECKOW  JICKCHMKH  C
HUIUTIOCTPATHUBHBIMU ITPUMCPAMU U3 aYyTCHTUYHBIX I'a3CT.

IIpumepsl TECTOB:
Variant |
l. Read the text and do the tasks A1-A7.

‘Congratulations, Angela! You've won the car, you've won the holiday for two in the
Caribbean, and now you're through to the final for a chance to win one million pounds!

Angela was sure that even the screaming and clapping of the audience wouldn't be able to
drown out the sound of her beating heart. She couldn't believe it - the first time she'd ever taken
part in a game show and here she was in a potentially life-changing situation.

'Stay calm,’ she thought to herself. 'Don't lose control now.'

'‘Okay, Angela,’ said Bob, the presenter. 'Now, skill has got you this far but, as you know,
there's always an element of chance in the final and this week is no exception." Angela nodded.
She'd never missed an episode and knew what every round entailed. 'So let's have a look at how
you could win one million pounds!"

A brightly-coloured board descended from the ceiling of the studio. On the board were
three large doors. 'Angela, behind one of these doors is one million pounds. Pick the right one,
and you're going home today a millionaire. Pick the wrong one and you're going home with...
"The audience didn't hesitate to complete Bob's catchphrase for him:

... just your bus fare!" Even Angela mouthed it, she knew it so well.

‘That's right! And we don't want that, do we? So pick a door, Angela, and may luck be
with you!"

Angela thought carefully before answering. "The middle door please, Bob," she said
finally.

‘The middle door! repeated Bob. 'Okay! But before we have a look, I'm going to open a
door that you were wise not to choose. He opened the door on the far left, revealing a picture of a
bus ticket. The audience cheered. Angela’s heart started beating faster.

‘Now, Angela,’ said Bob. 'We're going to be nice to you. You've got another choice to
make. You can either stick with your original choice - the middle door - or you can change your
decision and opt for the door on the right-hand side. What's it to be?'

As a mathematician, Angela had come across the very same problem at university. Now,
here she was, facing it in real life. She couldn't believe her luck. She knew what not many people
know, a fact that seemed to contradict all reason and common sense. She did the maths in her
head one more time just to make sure she wasn't mistaken. She wasn't. When she'd picked the
first door, she had a one in three chance of being right. Looking at it the other way round, she
had a two in three chance of being wrong. Those were not good odds. But one of the wrong
doors had now been eliminated, so if she changed her choice to the other possibility, she would
double her chances of being right, of winning the million. It seemed impossible, but she knew it
was true. 'What are you going to do Angela? Stick with your original choice or switch to the
other door?' 'Bob, I'd like to switch, please.’

'‘Angela’s going to switch! Let's get this right, Angela. You now believe - you now hope -
the million pounds is behind the right-hand door. Is that correct?"

"The right-hand door, yes,' said Angela weakly.

‘Not the middle door?'

'No, not the middle door.'

'What are you going to do if it is actually behind the middle door?' asked Bob.
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'Cry, probably! said Angela. The audience laughed.

'I'm going to open the door you chose, Angela - the right-hand door. Let's hope there isn't
a bus ticket behind it. Here we go!'

Time seemed to stand still as Bob outstretched his arm and began to open the door.
Angela had never known a feeling like this. Surrounded by so many people, she felt like the only
person in the universe. Here was the moment of truth, and she was not sure she could face the
consequences, whatever they were.

Al When she got through to the final, Angela couldn't believe that
1) her heart was beating so loudly.
2) she'd never taken part in a game show before.
3) the audience were supporting her so much.
4) her life might be about to change completely.
A2  The presenter tells Angela that
1) she will need some luck to win the money.
2) he won't make an exception for her.
3) her skill will increase the chances of her winning.
4) there is a small chance her skills will be useful.
A3  When the presenter doesn't finish a sentence, it's clear that
1) the audience has already been told what to say.
2) the presenter is unsure exactly what to say.
3) the presenter is well known for saying something.
4) Angela had to complete a well-known saying.
A4 When the presenter opens the first door,
1) he knows that Angela has won the money.
2) he doesn't know which door the money is behind.
3) he knows which door the money is behind.
4) he thinks she has made a bad choice.
A5  Angela 'couldn’t believe her luck’ that
1) her education would help her with this decision.
2) the presenter was giving her an extra chance.
3) she'd been in the same situation at university.
4) she knew far more facts than most people.
A6  Angela was absolutely certain that
1) the money was behind the right-hand door.
2) she could increase her chances of winning.
3) she had an impossible decision to make.
4) she had to analyse the problem in a different way.
A7  As Bob began to open the right-hand door, Angela felt
1) there were too many people around her.
2) knowing the truth was the most important thing.
3) worried by what the future would bring.
4) annoyed by Bob being so slow.

1. Read the information and write whether the statements B1 —B6 after it are true
or false. Write True — if the statement is right, and False — if the statement is wrong.

No visit to London is complete without a trip to Buckingham Palace, the official London
residence of the British monarch (currently Queen Elizabeth II).

Buckingham Palace was built for the Duke of Buckingham in 1703 and, as such, was known
simply as Buckingham House. Its first royal resident was King George Ill, who bought it in



1762, but it was not until 1837, when Victoria became queen, that it became the official
royal palace of the British monarch.

Approximately 450 people work at Buckingham Palace, and each year more than 50,000
people enjoy some form of entertainment there - the Queen often holds garden parties and
receptions for invited guests. In the 1990s, the palace became even more open, with members of
the public being allowed to go on a tour of the 'state rooms'. These are the official reception
rooms in the palace, rather than the rooms that the Queen and her husband live in.

In June 2003, a concert of classical music and a pop concert were held in the grounds of
Buckingham Palace. This was to celebrate Elizabeth's 50th anniversary as queen.

No king or queen has lived in the Palace of Westminster, which is on the north bank of the
River Thames in London, since the 1500s. Today, the Palace of Westminster is better known by
its other name: the Houses of Parliament.

Although the oldest part of the palace in existence today is over 900 years old, most of the
building is less than two hundred years old. In 1834, the palace was almost completely destroyed
by fire and had to be rebuilt. Parts of the building were also damaged by bombs during the
Second World War.

At one end of the palace is a famous tourist attraction: a tower, often mistakenly referred to as
'‘Big Ben'. In fact, its actual name is the Clock Tower, or St. Stephen's Tower, and Big Ben is the
large bell hidden inside which rings every hour on the hour.

B1. Buckigham Palace has always been the official London residence of the British King
or Queen.

B2. Queen Victoria torn the first British monarch to live there.

B3. Queen Elizabeth 11 and her husband live in the 'state rooms' in the palace.

B4. Elizabeth Il has been queen for more than fifty years.

B5. Kings and queens once lived in the Palace of Westminster.

B6. If you stand outside the Palace of Westminster and look up, you can see Big Ben.

I11.  Choose the right variant in C1 - 8.

When Andrew Carter was offered the position of Senior European Sales Manager in a large,
successful multinational corporation, he C1 at the chance. One of the main reasons for his
immediate acceptance was the opportunity for a large amount of foreign travel. He could see
himself relaxing in a cafe by the Seine after a hard day's business, before jetting C2 to an
important meeting the next morning in Prague. How romantic it all seemed.

And yet now, only eight months after his first day in the job, how different his emotions were.
For Andrew Carter was experiencing what many international business travellers had
experienced before him, and will experience for years to come, that a life C3_on planes and in
hotels is lonely, dull and exhausting.

He longed to be back at home, and dreamt of the simple pleasures of having someone to
watch
television with, of being asked how his day was. As he lay on the bed in his luxurious, yet
strangely
soulless hotel room, he C4 the empty evening ahead of him. 'What's the C5 ' he asked himself,
as he had done so many times, 'of going out this evening? | won't talk to anyone. I won't have
anyone to enjoy it with. Every city's the same when you're alone." Not wanting to sit alone at a
table in the hotel restaurant, he decided to have his evening meal delivered to his room by room
service. Leafing through the menu, Andrew was C6_ by another desire - for some simple, home-
cooked food. He sighed.

And then he thought the unthinkable. 'l don't have to C7_ on like this," he said out loud. 'I'm
still young. My whole life's ahead of me. | could quit my job and do something I really enjoy. So
what if | don't make so much money? Money isn't everything."
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It would take several years, and a number of C8 starts, but finally Andrew Carter
did leave his highly-paid position. He was scared, but for the first time in his life he was truly
content.

V.

C1 1) took 2) jumped 3) seized 4) had

C2 1) by 2) forward 3)up 4) off

C3 1) spent 2) paid 3) passed 4) taken

C4 1) dreaded 2) distrusted 3) dedepressed 4) disappointed
C5 1) theme 2) topic 3) point 4) subject

C6 1) attacked 2) smashed 3) knocked 4) struck

C7 1) live 2) go 3) move 4) continue
C8 1) false 2) fake 3) artificial 4) forged

IV.  Comment on the following statement in written.
Some people believe that teenagers today are generally rude, lazy and badly behaved. Other
people, however, think that teenagers have a bad reputation for no reason.
Do you agree that teenagers are often criticized unfairly? Write about it in 200-250
words.
Use the following plan:
1. Introduction (State the problem).
2. Express your opinion and give reasons for it.
3. Give other people's arguments and explain why they are wrong.
4. Conclusion.
Kpurepun:
31-28 points —100%- 90% (5)
27-22 points — 80 %-70% (4)
19 points — 60% (3)

Kiroun (I Bapuanr)
Al-4
A2-1
A3 -3
A4 -3
A5-3
A6-1
A7-3

B1 - False
B2 — False
B3 - False
B4 — True
B5 — False
B6 — False

Cl-2
C2-4
C3-1
C4-1
C5-3
C6-4
Cr-2
C8-1
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