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IMacnopT ¢oHIa OLIEHOYHBIX CPEICTB MO YUEOHOH TUCIIUITTHHE
1. B pesynbrate uzyuenus gucuuminiel 51.0./0B.01.01 «MHOCTpaHHBIH SI3bIK
B cdepe npodecCHOHATBHOM NeATeIbHOCTH (AHTTTHICKUN)» Y 00y4JaroIuXcst JOHKHBI ObITh
c(hOpMHUPOBAHKI CIICTYIONTUE KOMICTCHIIUH:

Kareropus
Kon 1 HauMeHoBaHue HHAMKATOPA
(rpynma) Kon u HaumeHoBanune
. JAOCTHKEeHHS] KOMIIeTeHIIMH
KOMIIeTeHIMH
Yuueepcanvnvie komnemenyuu u uHOUKAmMOPsL UX OOCHIUICEHUA
KommyHukanus YK-4 Cnocoben NI YK-4.1 [emoHcTpupyeT UHTErpaTUBHbIE
IPUMEHSITD YMEHMSI JJI1  BBINOJIHEHHUS MHCbMEHHOI'O
COBPEMEHHBIE epeBoJla U PEJAKTUPOBAHUSA  PABIUYHBIX
KOMMYHHUKaTUBHBIE aKaJeMHUYECKUX TEKCTOB (pedeparoB, CTaTeH,
TEXHOJIOTHH, B TOM acce, 0030poB U T.J11.)
yucne Ha uHoctpanHom | U1 VK-4.2  IlpencraBnsier  pe3ynbTaThbl
(BIX) sA3BIKE (aX), A aKaJIEMHYECKOU u npodeccnoHanbHOM
aKaJIeMU4ECKOTO U NESITEIbHOCTH  HA  Pa3JIMYHBIX  HAyYHBIX
poQeccroHaIbHOTO MEpPOIPUATHUSIX, BKIIOYAs MEXIYHapOJHBIE.
B3aUMOJCICTBUSA N1 YK-4.3 JleMOHCTpHUpYET HMHTETPaTUBHBIE
yMeHHsl, HeoOxoaumble Uisl 3(PGEKTUBHOTO
yyacTtus B aKaJeMHYECKUX u
podeccHoHaNbHBIX IUCKYCCHUSIX.

2 Ilporpamma olleHUBAHUS KOHTPOJMPYEMO KOMIIeTEHIMH:

Texkymas KonTtponupyemsie Moynu, Kon HanmenoBanue
pazaenbl (TeMbl) TUCIUILTUHBI U KOHTPOJIUPYyEMOM OIICHOYHOTO

aTTecranus X HAUMECHOBAHUE KOMIIETECHIINU cpeacTBa

1 Paznen 1. MHoCTpaHHBIN SA3BIK B YK-4 KonTposbhas
cthepe npodeccuoHaIbHON pabora Ne 1
KOMMYHHKAIHH

2 Paznen 1. THOCTpaHHBIN S3BIK B YK -4 JlenoBas urpa
cthepe npodeccuoHaIbHON
KOMMYHHKAIHH

3 Paznen 2. Unoctpannbii 361k i | YK -4 TecT Nel

aKageMUYECKOMN AeITeILHOCTU

4 Paznen 2. Unoctpannslit s3b1k ans | YK-4 Annotanust Nel
aKaJeMUYECKON JIeITEIHLHOCTH

5 Paznen 1. MTHOCTpaHHBIH SI3BIK B YK -4 poJieBas urpa
cdepe mpodeccruoHaTbHON
KOMMYHUKAIHH




IIpoMe:xxyTOo4YHas aTTEeCTALUA Kon HanmenoBanue
KOHTPOJIMPYEMOU OLIEHOYHOTI'O
KOMIIETCHIIUU CpeacTBa

1 YK-4 Kontp. paboraNe2

3 HpI/IMeprIﬁ MNEPEICHb OLCHOYHBIX CPEACTB

No | HaumenoBanue
Kpatkas xapakreprcTrka OlieHOYHOTO [IpencraBieHne OLEHOYHOTO
1/ | OLIEHOYHOTO
cpencTBa cpenctBa B GoHE
I | cpeacTsa
1 |2 3 4
1 | Henosas w/unm | CoBMecTHas AeSTEIHHOCTD TPYIIIHI Tema (mpoGiema),
poneBast urpa* 00yJaroIIMXCsl ¥ TIPEToaBaTes Mo/ KOHIICTIIIHS, POJTH U
yIpaBJICHUEM MPENOIaBaTENs C LEIbI0 0’KUJIaeMBbIH pe3ybTaT 1o
pereHus yueOHbIX U MPOPECCHOHATBHO- | KaKI0H UTpe
OPUEHTUPOBAHHBIX 3334 MyTEM
UTPOBOTO MOJEIMPOBAHUS PEATbHOM
npoo6sieMHol cutyanuu. [To3BosieT
OIICHUBATh YMEHHE aHAIU3UPOBATH U
pelaTh THIUYHbIE MPOQecCUOHATbHbIE
3a/1a4H.
2 | KontponbHas CpenctBo mpoBepKu yMEHUM NpUMeHATh | KOMIUIEKT KOHTPOJIbHBIX
pabora MOJIydYeHHbIC 3HAHUS JUIA PEIICHUS 3a/1a4 | 3aJJaHHii 110 BapUaHTaM
OTIPEIIEHHOTO TUIIA TI0 TEME WU
pasneny
3 | Tect Cucrema cTaHIaPTU3UPOBAHHBIX @DoHJ TECTOBBIX 3aJaHHI
3aJlaHuH, MO3BOJISIOIAs
aBTOMATU3UPOBATH MPOLEAYPY
U3MEPEHMS YPOBHS 3HAHUM U YMEHUU
oOyuaromerocs.
4 | AunotupoBanue | @opma npoBepku HaBbIKa kK 0000meHuto | HaGop crarteii u3 nHTEpHET
CTaThbU uH($OpPMaIH, BBISIBICHUS TJIaBHOTO, W3JIAaHUY WK Ta3eT
CHOCOOHOCTH (OPMYITHPOBATH MBICTH HA
WHOCTPaHHOM SI3BIKE.




IroCy JAPCTBEHHOE OBPA30OBATEJIbHOE YUPEXIEHUE
«HPI/II[HECTPOBCKI/HZ FOCYI[APCTBEHHBH\/'I YHUBEPCUTET UM.T.I"' IJIIEBYEHKO»
duonoruyeckuii paxyIbTeT
Kadenpa nHOCTpaHHBIX S3BIKOB
Tunosble 3a1aHUsI H METONKA BHICTABJIEHUSI 0AJUIOB

I'pammaTuyeckuii Tect.
Choose the correct item.

1. Technologies such/like as smartphones cater to this/these idea that we can maximize our
efficiency by getting things done in parallel with each another/other.

2. Media multitasking is increasingly common, to the extent that any/some have dubbed today’s
teens "Generation M."

3. Students reported not just/only the number of hours per week that they used each/every type
of media, but too/also rated how often they used each/every type of media simultaneously with
each/every other type of media.

4. This last finding was surprising, because psychologists know what/that multitasking involves
switching rapidly between tasks rather then/than actually performing multiple tasks simultaneously.

5. Those/these who engage in media-multitasking more/most frequently are "breadth-biased,"
preferring to explore any/every available information rather than/that restrict themselves.

Kputepuu o1ieHKH — «OTAMYHOY» 5 MPaBUIbHBIX OTBETOB
«XOpOILO»- 4 IPaBUIIbHBIX OTBETA
«YOBIIETBOPUTENIHHO » 3 MPaBUIIbHBIX OTBETA

«Hey,Z[OBJ'IeTBOpI/ITCJ'II)HO» —<3 IIpaBUJIbHBIX OTBCTOB

I'OCYJAPCTBEHHOE OBPA30BATEJIBHOE YUYPEX/IEHVE
«[TPUJHECTPOBCKHI1 TOCYJIAPCTBEHHBI YHUBEPCUTET VIM.T.I" IIIEBYEHKO»
Ouonoruueckuii (paxynpTeT
Kadenpa nHocTpaHHBIX S3BIKOB
Tunossble 3a1aHNS U METOUKA BbICTABJIeHHS 0AJL10B

Jenosas urpa.
Tewma: “Job or Career?”

Konuenuus: ITposenenne nquckyccuu. llpeanonaraercs npeseHTanus oAr0OTOBICHHBIX
COOOLIeHUH, 00bEAMHEHHBIX 0/IHOM TeMOH, c(hopMyIMPOBAHHOM B BUJIE BOTIPOCA, HE
MIPEANOJIAararoero 0OAHO3Ha4YHOro OTBETa. BhIpaskeHHe CBOEr0 MHEHHS Ha aHTJIMHACKOM S3BIKE,
3aKperieHNe HaBbIKOB MOCTPOEHUS BOIIPOCOB, YMEHUE BecTH aAuanor. Mtor: o0bekTuBHOE
CYXXJIEHHE, TIOJIIEP’)KUBAEMOE BCEMH MIJIM OOJIBITMHCTBOM YYaCTHUKOB JIUCKYCCHH.

O)I(I/I,Z[aeMHﬁ PE3YJIbTaT: pE3yJIbTaThl pa6OTLI CTYACHTOB OLICHUBAKOTCA HAa OCHOBC MMPOCITYIIMBAHUA
BLICKaBLIBaHI/II\/'I, Ha6J'IIOIIeHI/I}I 3a UX MOBCACHHUEM B XOIC OGC}’)KI[CHI/I}I CIIOPHOT'O BOIIPpOCa, aHalin3a
I'paMOTHOCTH P€UYH U AKTUBHOCTU U B IPOLCCCC KOMMYHUKAIIUU.



Kpurepuu onenku:

1. AprymeHTHpOBaHHOE MPEJICTABICHUE CBOCH TOUKHU 3PEHUS;
2. YMeHue 3a/1aBaTh IPOOIIEMHBIC BOIIPOCHI,

3. YMeHue 0000mmaTh M3y4CHHYIO M TOJYYCHHYIO HETOCPEACTBEHHO WH(MOPMAIUIO, JIENIaTh
BBIBO/JIbI,

4. CoOmoeHre peueBOro dTUKETA;

VYmenue 6I>ICTpO pcarupoBaTh U JaBaTh JJOTHMYHBIC OTBCTHI HA MPCAJIaracMbIC BOITPOCHL

5 «OTIMYHO» - BBICOKHH YPOBEHb apryMEHTHPOBAHHOCTH CBOEr0 MHEHMUSI; YETKOE COOIII0ICHHE
CTPYKTYpPHBI BbICKa3bIBaHUSI; OOTaThIN JIEKCUUECKUH 3arac; MpaBUIIbHOE JIEKCUYECKOE,
rpaMMaruyeckoe, (poHeTuYecKoe 0(hOpMIICHHE BHICKA3bIBAHNUS; ECTECTBEHHBIN TEMIT PeUH,
OTCYTCTBME 3aMETHBIX I1ay3; HAJIMYKE BHIBOJIOB U 3aKJIFOUEHUS, aKTUBHOE Y4acTHE B OOCYXICHUU.

4 «Xopo1110» - AOCTATOYHOE KOJIMYECTBO aPT'YyMEHTOB B 3alIUTY CBOETO MHEHMSI; IEKCUUECKHI
3arac JI0CTaTOYeH; HEOOIbIIIOe KOJTUIECTBO IPAMMATHIECKUX, IEKCHUECKIX U (DPOHETHUECKHX
omuOO0K; €CTECTBEHHBINA TEMIT PEYH C HE3HAYNTEIBHBIMHU MTay3aMU; HATMIUE BBIBOJIOB U
3aKJTIOYEHUS, OTBETHI Ha OOJIBIIIYIO YaCTh MPE/IO’KEHHBIX BOTIPOCOB.

3 «Y 10BIETBOPUTENLHOY - BpICka3aHHOE MHEHUE apryMEHTHPOBAHO c1abo0; JIEKCUUECKUi 3arac
HEJ0CTAaTOYEeH; YMEPEHHOE KOJIMYECTBO OIINOOK B FPaMMAaTHUKE U JIEKCUKE; TEMIT peuu
3aMeJICHHBIN C 4YaCThIMHU May3aMH U OBTOPAMHU; BBIBOJIbI U 3aK/IIOUEHHE OTCYTCTBYIOT,
AKTUBHOCTH B OOCYXKJIEHUH cllabasi.

2 ((Hey,HOBJ'IeTBOpI/ITCJ'II)HO» -MHCHHEC HE INOAKPCIJICHO HU OAHUM apryMCHTOB; 3a11ac JICKCUKHU
HEAOCTATOYCH, 00JIBIIIOE KOJIMYESCTBO OLIHOOK B T'paMMAaTHKE U JICKCUKE, TEMII p€UYUn SaMe,Z[HeHHBIﬁ
C YaCTbIMHU IIay3aMH, OTKa3 OT O6CY)K,Z[€HI/I$I 1 OTBCTOB Ha BOITPOCHI.

I'OCYJAPCTBEHHOE OBPA30BATEJIBHOE YUYPEX/IEHVE
«[TPUJHECTPOBCKHI1 TOCYJIAPCTBEHHBI YHUBEPCUTET VIM.T.I" IIIEBYEHKO»
dumonoruyueckuii haKyIbTeT
Kadenpa nHocTpaHHBIX SI3BIKOB
Tunossble 3a1aHNs U METOUKA BbICTABJIeHHS 0AJL10B

PoseBast urpa

HpennonaraeTCﬁ opranu3anuia U y4aCcTuc B KOH(I)CpCHL[I/II/I, JJI1 9€Tro HCO6XOI[I/IMO YCTHOC
MOHOJIOTHYCCKOC HU3JIOKCHHUEC MaTCpHraia 110 HpO(i)eCCHOHaHLHOﬁ TEMATHUKC.

Tema: “Modern ways of developing communicational networks”

Konnenmums: [loaroroBka MoHOJIOTMYECKOro BeicKa3zbiBaHus (15-20 nmpeanoxeHuil) npeamnoiaraet
3aKperyieHre JIEKCUKU M0 U3ydaeMoii Teme, popMUpoBaHUE YMEHHS CTPOUTDH JJOTUUYECKH
MOCJIeIOBATEIbHOE BHICKA3hIBAHUE, YMEHHE MIPEICTABISATh MaTepual, CBI3aHHbIN C mpodeccuei,
pa3BUTHE KOMMYHUKATHBHBIX HAaBBIKOB.

O)KH,Z[aeMLIﬁ PE3YJIbTAaT: P C3YyJIbTAaThI paGOTLI CTYACHTOB OLICHUBAKOTCA Ha OCHOBC ITPOCITYIIMBAHU A
COO6H.ICHPII>1, NMOCTAHOBKH YTOYHAIOMINUX BOIPOCOB IO TCMEC BBICKA3bIBAHUS, dHAJIN3a IPABUJIIbHOCTH



peuHr C TOYKU 3pCHUSA TOCTPOCHUA HpeIUIO)KeHI/If/'I, JJOTUYHOCTH U MOCICA0BATCIIBHOCTH MOHOJIOTA.
HOI[BOI[HTCH HUTOI'H, YTOYHAIOTCA HCACHBIC MOMCHTBI, JAOTCA KOMMCHTAPUU.

Kpurepuu onienku: 5 « OTIMYHO» - TOJTHOE PACKPHITHE TEMBI; OOTaThIil JEKCHUYECKH 3arac;
MPaBUIILHOE JIEKCHYECKOEe, TpaMMaTuieckoe, (poHernueckoe o(hopMIIeHUE BHICKA3bIBAHMS,
€CTECTBEHHBIN TEMII PE€4H, OTCYTCTBHE 3aMETHBIX 11ay3; HAJIMYUE BBIBOJOB U 3aKIIOYCHUS.

4 «XoporIo» - TeMa pacKpbITa MOYTH MOJHOCTHIO; IEKCHYECKUH 3amac JOCTaTO4eH; HeOOIbIIoe
KOJIMYECTBO TPAMMATHUYECKHX, JIEKCHIECKUX U (DOHETHUECKUX OIIMNOOK; €CTECTBEHHBII TEMII PeUH C
HE3HAYUTEJIbHBIMU N1ay3aMH; HAJINYUE BBIBOJIOB U 3aKJIIOUECHHUS.

3 «Y 10BIETBOPUTENILHOY» - TEMA PACKpPbITa HE MOJIHOCTHIO; JIGKCUYECKUH 3aIac HeI0CTaTOYEH;
YMEPEHHOE KOJIMYECTBO OMMUOOK B IPaMMATHKE U JIEKCUKE; TEMIT PeUr 3aMeIJICHHBIN C 4aCThIMU
ray3aMy 1 MIOBTOPaMU; BBIBOBI U 3aKIIOYCHUE OTCYTCTBYIOT.

2 «HeynoBneTBOpUTEIILHOY» - TEMA HE PACKPBITA; 3alac JEKCUKH HEJJOCTATO4EH; OO0JIbIIOe
KOJIMYECTBO OIIMOOK B IpaMMaTHKE U JIEKCHUKE; TEMIT PeUd 3aMEJIEHHBIN ¢ YaCThIMU 1ay3aMu;
BBIBOJIbI M 3aKJIFOYEHHE OTCYTCTBYIOT.

I'OCYJAPCTBEHHOE OBPA30BATEJIbHOE YUPEXJIEHUE
«[TPUJHECTPOBCKHI1 TOCYIAPCTBEHHBI YHUBEPCUTET UM.T.I IIIEBUEHKO»
dunonornyueckuii haKyIbTeT
Kadenpa mHOCTpaHHBIX S3BIKOB
Tunosble 3a1aHUsI H METOANKA BHICTABJIEHHS 0aJJIOB

Tect

npeanaraeTca ANA BbINOJAHEHUA CTYAEHTaM Nnocsie NpopaboTKmn TeKcToBoro matepuana Peter
Berger is a consultant with Prodata, a computer consultancy firm. He is normally based in
Geneva but he's working in Bradford at the moment, setting up a new quality control system.
On his first day there, he meets Jenny Carlson over lunch.

Put these questions into the correct spaces to complete their conversation.
a) And what exactly are you doing?
b) What's your job?
C) Anyway, how long do you think you'll stay in Bradford?

d) | don't think we've met, have we?

e) When did you start?

f) So you're not from Bradford then?

9) And how long have you worked here?
Jenny: Hello. I'm Jenny Carlson. (1) ?
Peter:  No. Pleased to meet you. I'm Peter Berger from Prodata.
Jenny: 2 ?
Peter:  No, I'm from Geneva. I'm just working here temporarily.
Jenny: Really? (3) ?
Peter:  This morning. Today is my first day.
Jenny: (4) ?
Peter:  I'msetting up a new quality control programme.
Jenny: That's interesting.
Peter: What about you? (5) ?

Jenny: | work in Sales.
Peter: (6) ?




Jenny: For eight years. | started as a sales representative and now I'm a regional manager. (7)
?

Peter: Just three or four months. It depends how long the new system takes to set up.

Jenny: | see. Well, I'm sure you'll enjoy it. It's a veryfriendly place.

Kputepum olieHKH:

OTAMYHO — BBICTABJISIETCS B CIIydae, €CJIM CTYICHT MOJHOCTHIO CITPABUJICS CO BCEMH 3aJIaHUSAMU,
JOTTYCTUMOE KOJIMYECTBO OIMIMOOK — 1

XO0PpOIII0 — BBICTABIISICTCS B CITy4ae, €CJIA CTYJCHT CIIPABUIICS CO BCEMH 3a/IaHUSIMH, JOITYCTUMOE
KOJIMYECTBO OIIUOOK — 2

YJIOBJ'IeTBOpI/ITeJ'IBHO — BBICTABJIACTCA, €CJIN 3aJJaHHS BBIIIOJIHECHBI HE B IIOJTHOM O6’BeMe,
JOIYCTUMOE KOJIMYECTBO OIMMHUOO0K — 3

HeyHOBJIeTBOpI/ITeJIBHO- 3alaHUs HE BBIIIOJIHEHEI B IIOJTHOM 06”I)€M€, KOJUYECTBO OIINOOK
MIpEeBBIIIAET 3

I'OCYJAPCTBEHHOE OBPA30BATEJIbHOE YUPEXJIEHUE
«[TPUJHECTPOBCKHI1 TOCYJIAPCTBEHHBI YHUBEPCUTET UM.T.I IIIEBUEHKO»
®dwunonornyueckuii haKyIbTeT
Kadenpa nHOCTpaHHBIX S3BIKOB
Tunosble 3a1aHUsI H METOANKA BHICTABJIEHHS 0aJJI0B

Koumponvnasa paooma

eapuanm 1

Complete the text using the following words or phrases:

curriculum vitae (CV) / resume probationary period

interview covering letter
application form psychometric test
These days many applicants submit their ......................... ! speculatively to

companies they would like to work for. In other words, they do not apply for an advertised job but
hope the employer will be interested enough to keep their CV on file and contact them when they
have a vacancy. When replying to an advertisement, candidates often fill in a / an
et ereee e e, 2and write a/ an

................. 3 The employer will then invite the best candidates to attend a/
an ................ 4. Sometimes candidates will take a/an ......................
before the interview to assess their mental ability and reasoning skills. These
days it is normal for successful candidates to have to work a /an ................... in a
company. This is usually three or six months; after that they are offered a permanent post.

Kpurepun onenku:

OTIHUYHO — BBICTABISETCS B CIIy4yae, €CIM CTYACHT MOJHOCTBIO CIIPABUIICS CO BCEMH 3aIaHUSMU,
JOMYCTUMOE KOJIMYECTBO OMHUO0K — 1

Xopomio — BEICTABISETCS B CIy4ae, eCIHM CTYICHT CIPABHIICS CO BCEMHU 33aJaHUSIMU, IOTTYCTUMOE
KOJIMYECTBO OIIUOOK — 2



VY 10BJIETBOPUTEIILHO — BBICTABIISICTCS, €CJIM 3a/IaHKSI BBITIOJIHEHBI HE B ITOJHOM 00beMe,
JOIYCTUMOE KOJIMYECTBO OMUOO0K — 3

HCYI[OBJIGTBOPI/ITCJILHO- 3aJaHus HE BBIIIOJTHCHBI B IIOJTHOM O6B€Me, KOJIMYECTBO OLIMOOK
IpeBbIIAET 3

I'OCYJAPCTBEHHOE OBPA30BATEJIbHOE YUYPEX]JIEHUE
«[TPUJHECTPOBCKH I 'OCYJIAPCTBEHHBI YHMBEPCUTET UM.T.I ILIEBUEHKO»
Owuonoruyeckuii paxyIbTeT
Kadenpa uHOCTpaHHBIX S3BIKOB
TunoBselie 3a1aHNs U METOUKA BbICTABJIEeHHS 0AJLI0B
Konmponsnasa paboma

Bapuanm 2

Complete the sentences with a suitable word or word combination. applicant
a covering letter, a headhunter, a probationary period, a shortlist, a vacancy, interview,
financial package, a reference, resume
a) The starting salary of the successful ..... applicant... will be decided on the basis of
qualifications and experience.
b) The usual American English word for 'CV' is ' o

c) Our company has ................ for a graduate in economics.
d) Applicants  will be called (0] between 10 and 16
April.
e) We ask all our new employees to Work ..........cccccovruennne. of between one and three months.
f) The interview panel will draw up ...................... of only five candidates.
g) Pleasesend ......................... together with your CV.
h) It is usual to ask your previous employer for ............... .......... When you apply for a
job.
i) For high performers, a good ............... is not all that matters. They need a challenge as well.
J)They hired .................. to attract some executives from a  rival company.

Kputepum onieHKu:

OTJIMYHO — BBICTABIISICTCS B ClIydyae, €CIM CTYACHT IOJIHOCTBIO CIIPABUJICS CO BCEMH 3aIaHUSMU,
JOMYCTUMOE KOJIMYECTBO OmUO0K — 1

XOopoII10 — BBICTABIISIETCS B ClIydae, €CIIM CTYICHT CIIPABHJIICS CO BCEMU 3a/IaHUSIMU, JIOMTYCTHMOE
KOJIMYECTBO OIIUOOK — 2

Y I0BIETBOPUTEIILHO — BBICTABIIICTCS, €CJIM 33JIaHUs BBITIOJTHEHBI HE B TTIOJJTHOM 00beMe,
JOMYCTUMOE KOJIMYECTBO OMUOO0K — 3

HeynosneTBopuTeabHO- 3aJaHNS HE BBIIIOJIHEHBI B TOJHOM 00beMe, KOJIMYECTBO OIIMO0K
IIpeBBILIAET 3

IoCYJAPCTBEHHOE OBPA30OBATEJIbHOE YUYPEX/IEHUE
«IIpugnectpoBckuii rocynapcrseHHbIl yHuBepcureT uM. T.I' IlleBueHko»

dunonoruyeckuit pakynpTer



Kadenpa nHOCTpaHHBIX S3BIKOB
TunoBble 3a1aHUsI H METOJNKA BHICTABJIEHUSI 0aJJIOB
AHHOTHPOBaHHE CTATHHU

3al[aHI/IeZ BBIIIOJIHUTh aHHOTHPOBAHUC CTATbU B COOTBETCTBUC CO CXGMOfI, YMETh OTBCUYATH HA
BOITPOCHI IO COACPIKAHNIO CTATHH.

ENCYCLOPAEDIA BRITANNICA www.britannica.com DEMYSTIFIED / SOCIETY

What’s the Difference Between a Résumé and a CV?

WRITTEN BY: Kara Rogers

© Anatoly Vartanov/Shutterstock.com

Preparing a summary of work experience and
skills is a critical part of the job-seeking process. But for
young job seekers, fresh out of high school, college, or
postgraduate programs, one of the first obstacles
encountered is whether you should prepare a résumé or

a CV. But what is the difference between the two, and
why does it matter when applying for a job?

The term résumé comes from the French résumer, meaning “to summarize,” while CVis an
abbreviation for the Latin curriculum vitae, meaning “course of (one’s) life.” Hence, the biggest
difference between a résumé and a CV is length. A résumé provides a concise overview of one’s
education, work experience, credentials, and relevant skills, typically fit to a single page. A CV on
the other hand often is multiple pages in length and presents a detailed summary of academic
background and degrees, job experience, research, publications, presentations and lectures,
honors, and other accomplishments.

Résumés and CVs also differ in that the former usually is tailored to the specific job of
interest. A résumé generally features only the experience and skills that relate directly to the job
description. A CV may be tailored to a minor extent, such as by highlighting specific skills relevant
to the job, but otherwise requires little editing or fine-tuning from one job application to next. CVs
simply grow over time as new publications, skills, and achievements are added to the document.

In addition, CVs generally are favored in academia and are used almost exclusively when
applying for almost any job in a country other than Canada or the United States. In many cases,
companies, schools, or other institutions that are recruiting new employees are clear about which
type of document they prefer, eliminating much of the guesswork for applicants.

Kpurepun onenku:

COTIIMYIHO» - CTYACHT OCBCTUJI BCC MMYHKTBI CXEMbI dAHHOTUPOBAHUSA CTATbU, JOIMYCTHUJI
MHHHUMAJIBbHOC KOJINYCCTBO OI_I_II/I6OK, CBO60)1HO OTBCYAJI HAa BOIIPOCHI IO COACPIKAHNUIO CTATbU


http://www.britannica.com/
https://www.britannica.com/editor/Kara-Rogers/6713
https://www.britannica.com/editor/Kara-Rogers/6713
https://cdn.britannica.com/42/191142-131-6143B823/Close-Up-Blue-Tint.jpg
https://cdn.britannica.com/42/191142-131-6143B823/Close-Up-Blue-Tint.jpg
https://cdn.britannica.com/42/191142-131-6143B823/Close-Up-Blue-Tint.jpg

«XOpOoHIO» - CTYACHT OCBCTUJI BCC ITYHKTLI CXCMbI aHaJIn3a CTATbU, JOITYCTUII MUHUMAJILHOC
KOJIHNYCCTBO OH_II/I6OK, HO BOIIPOCHI IO COACPIKAHNIO CTATbU HE ITOJYYHJIU ITOJIHOI'O OTBETA.

«YHOBJICTBOPHUTCIIBHO» - CTaTbhs HC ObLIa mpoaHaJiM3nupoBaHa B COOTBCTCTBHU CO BCCMU ITYHKTaAMU
CXEMbI, BOIIPOCHI I10 COACPKAHUTIO BbI3bIBAJIN 00JIBIIIOE 3aTPYAHCHUC, OBLIIO AOITYIICHO
CYIIECTBECHHOC KOJIMYECTBO JICKCUKO-TPAMMATUYCCKUX OIIHOOK.

«HEYJIOBJIETBOPUTENIBHO» - CTYACHT HE CIPAaBUJICS C aHaIM30M Oosee yeMm Ha 50%, nomyctun
00JIBIII0€ KOJIMYECTBO OIMIMOOK, HE CMOT OTBETUTH Ha BOTIPOCHI MO COJICPIKAHUIO

dopma IpoBeCHUS YK3aMeHa

1-#1 Bompoc 3K3aMeHaIMIOHHOTO OMiieTa — MMCbMEHHBIH NepeBO/l OTPHIBKA U3 aHTJIMIICKOTO
OPUTMHAJILHOTO TEKCTA IO CIIEUUATbHOCTH C MCIIOJIb30BaHUEM CJIOBaps; 2-ii BONPOC — aHHOTALUS
CTaTbM HayYHO-TIOMYJISIPHOTO XapaKTepa U YCTHBIE OTBETHI Ha BOIIPOCHI 10 HEM;3-i1 Bompoc —
IIPOBEPKA YMEHUS ClIeJIaTh YCTHOE COOOIIEHUE HA TEMBI, CBA3aHHBIE C yUEOHO-IIPOU3BOICTBEHHOM
TEMaTUKOH, U y4aCcTBOBaTh B Oecesie B MPEJIOKEHHBIX CUTYallUsAX OOIIEeHUS

O0pa3serr cocTaBiIeHUs DK3aMEHAIIMOHHOr0 Omiera

IMPUIHECTPOBCKAS MOJIJABCKAS PECITYBJIMKA
lNocynapcTBeHHOE 00pa30BaTEIbHOE YUPEKIEHUE
«IIpuaHecTpoBckuii rocyrapcreeHHblii ynusepcurer uM. T.I'. LlleBuenko»

DakynbTeT QUIOJIOTHICSCKUI

Kadenpa nHOCTpaHHBIX S3BIKOB

YTBEPXIAIO

H.o. 3aB. xad. SxyboBckas A.A.

« » 20 T
3K3AMEHAIIMOHHBINA BUJIET Nel

sK3aMeHa 1o aucuuiuinHe «MHOCTpaHHBIA s3bIK B cepe NpodhecCHOHATBHOU JeSTeIbHOCTH
(anrnuiickuit)» no HampasneHuto noArotoBku Hampamnenwe: 39.04.01 Couwmonorus; I[Ipodub:
ConmanbHast CTPYKTYpa, COIHAIbHBIC HHCTUTYThI M ITPOIIECCHI

1. Translate text Ne 1 in specialty in written form using a dictionary.
2. Read article Nel, render its contents and answer questions on it.
3. Speak on topic Nel.

OK3ameHaTop

Kpurepun oneHku:

«OTIn4HOY - CTYACHT BBIIIOJIHUJI BCC 3a/laHU B OTBCACHHOC BpEMs, IICPCBO/ oe3 OIJ.II/I60K, IIOJIHOC
PACKPLITHE TCMBI, 3an0HyT01>i B CTAThC, Ooratblii JEKCHUYECKUM 3arac; nmpaBUJIbHOC JICKCUYCCKOC,
rpaMMaTHU4YCCKOC, (I)OHCTI/I‘-ICCKOC O(I)OpMJIGHI/IC BBICKA3bIBaAHU, €CTEeCTBEHHBIN TEMII peuu,
OTCYTCTBHC 3aMCTHBIX 11aYy3; HAJIMYNUC BLIBOJIOB U C(bOpMyHHpOBaHHOﬁ HUJICH IIPpHU aHAJIN3C CTATBhU .



«XOpOH_IO» - CTYACHT BBIIIOJIHUII BCC 3alaHrs B OTBCACHHOC BPEM:, IICPCBOA COACPIKHUT
HC3HAYUTCIBHBIC OH_II/I6KI/I, TEMa CTAaTbH PACKpPhITA IIOYTH ITOJIHOCTBIO, JICKCUUCCKHI 3a1ac
JOCTAaTOYCH, He0O0IbII0E KOJIUYSCTBO T'paMMaTHYCCKUX, JICKCUYCCKUX U q)OHCTI/I‘-ICCKI/IX OH_II/I6OK;
€CTECTBEHHBIN TEMII pcuu C HE3HAUYUTCIIbHBIMU IMay3aMU; HAJIMYUC BBIBOAOB U CCI)OpMYHHpOBaHHOfI
HUACHU IIPU aHAJIM3C CTATHU .

«Y IOBJIETBOPUTEIBLHO» - CTYJCHT BBIIIOJIHUII BCE 331aHUS B OTBEACHHOE BPEMSI, IIPU [IEPEBO/IE
JIOTIYILIEHbl HECKOJIBKO JIEKCUUECKUX OUIMOO0K, IEPEBO HE BIIOJIHE OTPAKAET CMBICI OTPHIBKA,
3aTpyJHEHHE IIPU OTBETAX HAa BOIPOCHI, yCTHAsI TEMa PACKPbITA HE IOJHOCTHIO; JIEKCUUECKUN 3arac
HEJ0CTAaTOUYEH; YMEPEHHOE KOJIMYECTBO OIIMOOK B TpaMMAaTHKE U JIEKCUKE; TEMIT PeUr
3aMeJUIEHHbIN C YaCThIMU IIay3aMU U IOBTOPaMHU; BBIBOJbI M UETKO CPOPMYIMPOBAaHHAS UAES IIPU
aHaJIN3€ CTaTbH OTCYTCTBYIOT.

«HeynoBiIeTBOPUTEIBHO» - CTYICHT HE BBITIOJIHIII BCE 3aJ]aHUSI B OTBEJCHHOE BPEMSI, IEPEBO/T
BBITIOJTHEH C OOJIBIIUM KOJIMYECTBOM OIHMOOK, HE B TTOJTHOM 00bEME, TeMa HE PaCKphITa; Ha
BOIIPOCHI HE OTBETHUII, 3aI1ac JIEKCUKHU HEJIOCTATOUEH; OOJBIIIOE KOJMYECTBO OMMOOK B TPaMMaTHKe
Y JIEKCUKE; TEMII PEUr 3aMeJICHHBIN C YaCThIMU Tlay3aMu; BEIBOJIBI U (DOpMYyTUpOBaHUE UIEH TIPU
aHaJIN3€ CTaTbU OTCYTCTBYIOT.
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