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1. He.ﬂl/l H 3aJa4Y1 O0CBOCHHUS JUCIHHUIIJINHBbI

Heabio u3yyeHus: AUCUUILIUHBI SIBISETCS (HOPMUPOBAHHUE Y CTYACHTOB HHOSI3BIUHON KOMMY-
HUKATUBHON KOMIIETEHIIMH, TO3BOJISIONIEH UCIIOIb30BaTh MHOCTPAHHBIN SI3bIK MPAKTUYECKU B MPO-
[[eCCe YCTHOT'O M MHUCHMEHHOTO JIeJI0BOr0 00IeHus, GopMUpOBaHUE OOIIEHAYYHbIX, HHCTPYMEH-
TaJbHBIX, COIMATLHO-TUIHOCTHBIX, OOIIEKYIBTYPHBIX KOMITCTEHITHH.

3agauamu ocBoenust quctuiumHbl 51.0.10.03 «MHOCTpaHHBIA s3BIK B cepe mpodeccro-

HaJILHOM IeITeIbHOCTH((DPaHITy3CKHUI )»SIBIISICTCS
- Pa3BUTHE HABBIKOB YTEHUS U HCHMA;
- pPa3BUTHE HABBIKOB YCTHOM Pa3rOBOPHO-/EIIOBON pedun
- pa3BUTHE HABBIKOB IyOJIMYHON peuu (COOOIICHHE, JOKIIA, TUCKYCCHS)
- 3HAKOMCTBO C OCHOBaMH pedeprpoBaHts, aHHOTHPOBAHUS U TIEPEBOJIA TUTEPATYPHI MO CIIEHU-
aJIbHOCTH;
- pa3BUTHE HABBIKOB BOCIIPUATHS 3ByUallleH peuH;
- Pa3BUTHE OCHOBHBIX HABBIKOB MHCHbMA JIJIsl ITyOIMKAIMNA U BeICHHSI IEPETTUCKU

2. Mecto aucuumiunbl B crpykrype OIIOIT
JucumummHa «MHOCTpaHHBIN 361K B cepe mpodecCHOHATBHON NesTeNbHOCTH( PpaHIly3CKH)»
oTHocuTCs K 0azoBoit yactu 6;0ka 51.0.10.03 yuebHoro miana

3. TpeboBaHus K pe3yJibTATaAM OCBOEHHUS THCHUILIMHBI:

Kareropus
Kox n HaumMeHOBaHHMe MHAUKATOPA JOCTUKEHUS] YHH-
(rpynma) Ko n HaumeHoBaHue o
< BEPCAJTBHOU KOMIIETCHIUHA
KOMIICTCHIIUH
yHI/IBCpCaHLHBIe KOMITIETCHIIMU U MHAUKATOPBI UX JOCTUIKCHUS

VK-4.1. O60CHOBBIBAaET BBIOOP aKTyaJIbHBIX KOM-
MYHUKaTUBHBIX TEXHOJIOTUH (MH(POPMALIMOHHEIE
TEXHOJIOTUH, MOJIEpUPOBaHKE, METUALIMS U JAP.) AJIS

YK-4 o0ecrniedyeHns akaJeMU4ecKoro u npoeccuoHab-

Crioco0eH MPUMEHSTh CO- HOTO B3aUMOICHCTBHS.

BPEMCHHDIC KOMMYHHKa- VYK-4.2. IlpumeHsieT cOBpeMeHHbIE CPEICTBA KOM-

THUBHBIC TCXHOJIOTMH, B TOM

KommyH#uKarms MYHUKALUU JUIs1 TOBBIIIEHUS 3P PEeKTUBHOCTH aKa-

YHCIIe HA HHOCTPAaHHOM(BIX) N

s3bIKe(ax), Ui akazemme- | ACMAIECKOTO 1 poeccroHaIbHOTO B3aUMOIEHCT-

cKOTo U npodeccHonabHo- | BHA, B TOM YHCIE HA HHOCTPAHHOM (b1X) s3BIKE (aX).

T'O B3aMMOIEHCTRHS VYK-4.3. OuenuBaet 3¢ (HheKTUBHOCTh IPUMEHEHUS
COBPEMEHHBIX KOMMYHUKATHBHBIX TEXHOJIOTHH B
aKaJIeMHUYeCKOM U Mpo¢eCcCHOHAIbHOM B3aUMO/IeH-
CTBUSIX.

4. CTpPyKTypa u cojiep:KaHue TUCIUTLIHHbI
4.1. Pacnpeoenenue mpy0oemKocmu 8 3.e./4acax no euoam ayoumopHol U camoCmosmensHol pa-
OOMmMvl CMYOEHMO8 N0 CeMeCmpam.

Tpynoemko B tom uncne
CTb, AynATOPHBIX
P~ = Camoct. | Popma
KypcC ceccus s _ E E é y >§ = | pasora | xomrpoms
3.¢. | wacel | Bcero 2 = it o' 7 =5 CP
= oo =0
I ycTaHoB| 2 72 72 - 8 - 64 -
OYHast
3uUMHsASA | 2 36 36 - 8 - 28
1 72 72 - - 63 OK3aMeH+Kp
HCTH KOHTPOJb 94
J’_
Hroro3a | kype: | 5 | 180 180 16 - 155 Kzﬁﬁ“gii 912’




4.2. Pacnpedenenue 81008 yueOHOU pabomul U Ux mpyooemMKOCmU nO pa30enam OUCYUNTUHBL.

AynuTtopHas Bre-
Ne pase- HauMeHOBaHHKE Pa3IeoB Bcero pabora aya.
Ja B m | m paboTa
(CP)
I xypc
1 MHOocTpaHHBIH A3BIK B chepe 85 i 8 i 77
pohecCHOHATPHON KOMMYHUKAITHH
2 WNHocTpanHbIi ABBIK JUA 86 ) 8 _ 78
aKaJCMHUYCCKOHN ACATCIIBHOCTH.
KOHTPOJIb 9
Uroro 3a I kype 180 - 16 - 155
4.3. Temamuueckuii nian no 8u0am y4eOHol 0essmeabHOCmu
I xypc
Jlexinn y4eOHBIM TIIAHOM HE TIPEyCMOTPEHBI
IlpakTH4yecKkue 3aHATHA
No Howmep pas- O6sem Y4eOHo-
/n Jcjia JuCuu- 4acOB Tema MPAKTHYCCKOI'O 3aHATUA HarjsiAHbIC
TUTHHBI nocoousl
1 2 Systeme d'éducation dans différents pays. pasgar. marep.
2 2 La langue anglaise comme moyen de communication Mpe3eHTaIuN
1 interculturelle
3 2 Gestion des ressources humaines Hpe3CHTALUH
4 2 Différents types d'emplois de cadres dans le domaine MPE3CHTALUU
des ressources humaines
Hroro mo pa3geny 8
5 2 Informations communes dans les ressources de données | mpe3eHTaU
6 2 Le manager du 21¢éme siécle pasnar. Matep
7 2 2 Le mode¢le d'entreprise MIpe3eHTaluN
8 2 Les roles des différents types de systémes d'information | pa3mar. marep.
dans les entreprise Hpe3CHTAINH
Hroro no pazaeny 8
Bcero: 16
JlaboparopHble 3aHATUS Y4€OHBIM IJIAHOM HE IIPETyCMOTPEHBI
CamocrosiTesibHast padoTa o0y4aromerocst
I xypc
Pasnen aucuun- | Ne . Tpynoew-
MHLL i Tema u BUJ| CaMOCTOSTEIILHOU PabOThI 00YJarOIIErocs KOCTb
(B yacax)
Paznen 1 1 | Systéme d'éducation dans différents pays. 13 15
Paszpen 1 2 | La langue anglaise comme moyen de communication 15
interculturelle CUT
Pazmen 1 3 | Gestion des ressources humaines WJIJI 20
Paznen 2 4 | Différents types d'emplois de cadres dans le domaine des 20
ressources humaines J13
Paznen 2 5 | Informations communes dans les ressources de données 20
Pasnen 2 6 | Le manager du 21éme siecle MJJI 20
Pasznen 1,2 7 | Le modele d'entreprise CUT 20
Bcero 155

ITpumeuanue: 13- nomamnee 3ananue; CUT- camocrostenbHoe nzyuenue temsl; MJJI- nzydenne
JOTIOJTHUTEIBHOM JINTEPATYPHI.

Bun 3aHaTHA: TpaKTHYECKOE 3aHATHE, CAMOCTOSATENbHAs paboTa.
VY4eOHO-HarIAqHbIE TOCOOMS: pa3AaTOUHbI MaTepuall, Cilaibl, IPe3eHTalu, BUIE0, HOPMaTHB-

HasA JOKYMCHTAaI 1.




5. IlpuMepHasi TeMaTHKAa KypPCOBBIX IPOEKTOB (pPadoT)- YueOHbIM IVIAHOM He NpeayCcMOoTpe-

HO.

6.Y4eOHO-MeTONMUYECKOE M HH(POpMALIMOHHOE 00ecTieYeHHe U CIUILINHBI

6.1 Obecneuennocms 0OyuaOWUXCS YUEOHUKAMU,

YUeOHbIMU NOCOOUAMU

Mecro pa3-
Koa-Bo
Ne | HaummeHoBaHue yueOHH- ABrop T'on u3- SK3eMII- DJIeKTPOHHAsA MelleHus
n/n Ka, yueOHOro nocoous AaHus As5ipoB Bepcus 3JIEKTPOH-
HOIi Bepcun
Ocnosnas tumepamypa
1 DpaHIy3CKUI S3BIK I'op6ynosa O.10. 2015 1 B HAJIMYUU kabuner DUP
TEXHUYECKHU MEPEBO
2 DpaHIy3CKUi SI3BIK 15 Mynnaxmetosa I'.P., 2015 1 B HAJIMYUU kabuner DUP
TeXHUYECKUX HampaBiaeHuil | Monocrosa E.I1.
Honoanumenvnas numepamypa
3 Opannysckuii 361k g | KoBanenko AM., 2012 1 B HAJIMINU kxaburer DUP
CTYAEHTOB 2 Kypca HenuH- | IlepmunnHa EM.,
rBUcTHdeckux cnenuanb- | CeHroB A.D.
HOCTEH

Uroro mo aucuuruinee . % nevammuwix uzoanuti_0; % snexmponnvix 100

6.2. Ilpozpammmnoe ovecneuenue u Humepuem-pecypcol
www.native-en.glish.ru

http://www7classes.ru

http://www.translate.ru

7. MaTepuajibHO-TEXHUYECKOE o0ecneyeHune JUCHUIIHHDI:

Pa6ouas nmporpamma nuctmrmirabl 51.0.10.03 «MHOCTpaHHBIH SI3BIK B cdepe mpodeccuo-
HAIBHOH AesITeTbHOCTU((PAHILY3CKHIA )»

KommnbrorepuznpoBaHHbIi 1€MOHCTPAIIMOHHBIN MaTepual AJisi TPOBEACHUS JICKIIMOHHBIX 3a-
HSTH, BBIMOJHEHHBIX B porpamme Power Point;
8.MeToauyeckue peKOMEHIAIUH 10 OPTaHU3ANNH U3YYeHHU s THCIIUIITHHBI:

HucuumumHa b1.0.10.03 «MHocTpaHHBIN s3bIK B cdepe NpodeccuoHaIbHON esTenbHO-
cTU((ppaHIly3CKUN)»IIPENoJaeTcsl B TEUEHHUE NEPBOr0 Kypca, B BUJIE MPAKTUUECKUX 3aHATHI, Ha KO-
TOPBIX MTPOUCXOUT OOBSICHEHNE, YCBOSHHE, TPOBEPKA S3bIKOBOTO M PEUEBOI0 MaTepHaa.

CamocrosiTenpHast padoTa CTyIE€HTa, HapsAy ¢ MPaKTUYECKUMH ayJAUTOPHBIMHU 3aHSATHUSMU B
rpymrne BBINONHAETCS (TPU HEMOCPEIACTBEHHOM/ OMOCPEIOBAaHHOM KOHTpPOJE MpEenojaaBareis) Mo
yueOHUKaM U y4eOHBIM MOCOOUSM.

9.TexHoJiornyeckas Kapra
no auciumniaude 51.0.10.03 «MHOCTpaHHBIH SA3bIK B chepe mpodhecCHOHATBHON
nesTenbHOCTH((ppaHIry3CKuit)»
Kype _1_
I'pynna BI124BP68DVY1
Ha 2024 - 2025  y4eOHsIii Tox
[IpenonaBaTens — JIEKTOp
IIpenonaBarens, BeXymMi IpakKTUYECKHE 3aHATHSA — CT. Tpenoaasarens — FO.I. Tomoposa

Kadenpa _ Oul'H
KonnuecTBo yacoB
Tpynoemko B tom uncne
CTb, AyIHUTOPHBIX
Kypc | ceccus ! o C Popwa
P = Z0 |E . E amMoct: KOHTPOJIS
5o EE |2 % E @& pabora
3.e. | 4acsl | Bcero 2= X |22 5H
o~ gz |gaz (CP
= = E% = [sa}
I 2 72 72 - 8 - 64 -
YCTaHOB
OYHast
3UMHSSA | 2 36 36 - 8 - 28 -



http://www.nativc-en.glish.ru/
http://www7classes.ru/
http://www.translate.ru/

3uMHESSE | 2 36 36 - 8 s 28 E
1 1 72 70 - - - 63 SOx3amMeH+Kp,
AlsTEAE KOHTpOIb 99
OK3aMeH+Kp,
HUrorozalxype: | 5 | 180 180 - 16 - 155 M
Muaumans
. Makenmanbuoe
®opma Texkymiei p HOe
acmugposka KOJIM9I€ECTBO
aTTeCTALMH KOJIMY€ECTBO
6a/LtoB
faioB
KoHTponp nocemaeMocTu Hlocemenie yebHsE SR 5 10
Texyluii KOHTPOIb IIpoBepka OCTaTOUHBIX 3HAHUI 110 S) 10
paboTHI Ha 3aHATHAX HHOCTpPaHHOMY sI3BIKY. Tect
1pazgen 10 30
Systéme d'éducation dans différents pays. 5 15
La langue anglaise comme moyen de 5 15
communication interculturelle
2pasnen 10 30
Gestion des ressources humaines 5 15
Différents types d'emplois de cadres dans 5 15
le domaine des ressources humaines
Py6exHbIi KOHTPOJIb BrinonHeHHE KOHTPOJIBHOH paboThI O KypCy 10 20
Hroro KOJI-BO 6aJUIoB M0 40 100
TEKYIIeH aTTecTanuy
IIpomexyTounas 3K3aMeH 10 30
arTecTauus
| AToro mo guCHMIIMHE 40/10 100/30

HeobOxomuMeli MHHUMYM JJis TOJy4YeHHs WTOTOBOW OLGHKM WIM JOIYyCKa
DPOMENKYTOYHOM aTTecTaiuu 40 Gamra.

Cr. npenogaBaTenb /95«)/ IO.I'.Tomoposa
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