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Ko1 B HauvMeHOBaHHe HHIHKATOPA 10CTHAEHH
YHHBEPCATbHOH KOMMNETEHIHH

|

KOMACTCRURR
Cixcre
(N M
ADHTHRACROS
NMBIILISHBS

VR-i.Coc OSH
OCMLISCTRIATS MOHIKL
KDITHUSCOKE 3HATH3 @ CHHICT3
:é—: DODMILIHH. MPHMEHATD
CHOTSMHBH noIX0Y at

1INSHMA NOCTABICHHBNX 321284

'H

WA vici1 3HaeT: MSTOIbi KPHTHYECKOIO aHaiu3a H
OUSHKH  COBPEMEHHBIX  HAY4HBIX JOCTHAKEHHHA,;
OCHOBHBIE MPHHLMITE! KPHTHYECKOr0 aHa113a.

H i - YMeeT: noTyyaTe HOBbIE 3HAHHA H2 OCHOBE
aHaTH32, CHHTE32 H APYyTHMX METOIO0B; cobupath
qaHMble N0  CIOKHBIM  HaydHbIM  MpodIeMaM,
OTHOCAIDMMCE K [podeccHOHATBHOH — 00.1acTH;
OCVIIECTBIATh MOHCK HHpOpMAUMH H pelreHHH Ha
OCHOBE IKCTIePUMEHTATLHBIX ISHCTBHA.

M1 vies Briazeer: HcclelosandeM mpobieM
MPODeCCHOHATHHOR IEATE.TBHOCTH € MPUMCHEHHEM
aHaTH3a, CHHTE3a H ApYTHX METOIO0B
MHTELTSKTYATbHOH  JICATETBHOCTH;  BBUIBJICHHCM
HAYUHBIX TPOOIECM H HCIO.TB30BAHHEM a1CKBATHBIX

| MeTO10B 418 MX PpelIeHHA; JCMOHCTPHPOBAHMEM
| OleHOYHBIX CY/AKICHMH B pEIICHHH MPOOIeMHBIX

100G eCCHOHATPHBIX CHTYALHA.

oMM

VHER2IBIN

VR
Crioco0eH OCVILSCTRIATD
Je0BVIO KOMMY HHKAIHIO B
VCTHOH H MHCHMEHHBIX
dopmax
Ha roCy12pCTBSHHOM A3biKE H
HHOCTP2HHBLIX A3bIKaX

HO YK-4.1 3HaeT: npyHLMITbI KOMMYHHKALHH B
NPOGECCHOHATEHOH ITHKE; GaKTops! YTy HlICHHA

| KOMMYHHKALMA B OPraHH3alMH, KOMMYHHKaLHOHHBIE

TEXHO.IOIHH B ﬂpO@ECCHOH&JBHOM B3aHUMO,ICHCTBHH;
Xa8paKTePHCTHKH KOMMYHHKAIHOHHBIX MOTOKOB;
3HAYCHHE KOMMYHHKAUHH B ﬂpOCbeCCHOHa.'U:HO.\{

B33HMOICHCTBHH; METOIbI HCCICAOBAHMA
| KOMMYHHKaTHBHOIO NOTCHLUHA1a . THYHOCTH,

COoBpeMeHHbIE cpeIcTBa HHDOPMALMOHHO-
KOMMYHHKALIHOHHBIX TEXHOTOTHH.

WA YK-4.2 VYwsmeer: co3zaBaTe Ha pycckoM H
HHOCTPaHHOM f3bIKE MUCBMEHHBIE TEKCTBI HAYYHOTO H
OGMLUMATEHO-1€10BOTO CTHICH peyH

| 10 MpodeccHOHATHHBIM BOITPOCAM; HCC/1€10BaTh
MPOXOKIeHUE HHOOPMALIHM MO YTIPaBIEHYECKHM

| KOMMYHHKaLHH,

KOMMYHHKALIMAM; onpeaenaTh BHYTpPEHHHE
KOMMYHHKALUHH B  OpPraHW3alMH;  MPOH3BOIHTH
PEIAKTOPCKYIO H KOPPEKTOPCKYHO MPaBKy TEKCTOB
Hay4HOro H odHUHA1bHO-1e]10BOr0 CTH.ICH peyu

Ha PYCCKOM H MHOCTPAaHHOM  S3bIKe; BIaJeTh
NpHHLKNAMH dopmupoBaHus CHCTEMBI
aHaTH3HPOBaThH CHCTEMY

| KOMMVHHKaLHOHHBIX CBA3CH B OpraHH3aL H.

U1 YK-4.3 Baageer: peaiusauuedt cnocoGoB YCTHOH
W MACHMEHHOH BMI0B KOMMYHHKALHH, B TOM YHCIIE Ha

| HHOCTP2HHOM A3bIKE] TMpEACTaB/ICHHEM [ILTAHOB H

pe3y.16TaToB COOCTBEHHOH H KOMaHIHOH

e4ATe1bHOCTH € HCMO.1630BAHHEM KOMMYHHKATHBHBIX
. TEXHOOrHH.
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O6s3aTebHBIC NPOPCCCHONAILULIC KOMIICTCHIN BLINYCKHIIKOB H HHAHKATOPLI HX
AOCTIDKCTINS
3an OO0beKT I H  HAUMEHOBAHHE  MHAMKATOpPA
aua 111 ik oGnacTs aocrierus  npodeccHoHanbHOW | cHoBa
IHANMA (NPH Koa M | KOMTIETEHLMH HHe
HSOOXOAUMOCTH) | HAMMEHOBAHHE (11C,
npogeccHonanbroil aHanu
KOMNETEHLMH 3
OMbIT
a)

Kourpoas u
OLIEHKA
dopmuposa
HUA
pe3ynbTaTo
B
00pa3oBaHH
A

0l
OGpazoBanue
Hayka

OGpasosa
TeNbHbIC
NporpamMmel H
obpasoBaTenbHbIi
rpouecc B
CHCTeMe
NpodeccHONANbH
oro ofyuenus,
CTIO u (unu)
Al

[MKO-5 CnocoGen
OCYLLECTBATD
KOHTPOJb W

OUEHKY (POPMHUPOBaHMS

pe3ynbTaTOB
oOpa3soBanus
o0yuatouruxcs,
BbIABIATH U
KOPPEKTHPOBATD
TPYAHOCTH B
o0yueHuH

WO UA-1 OMK-S. 3HaTe HayuHble
NPeACTaBleHUss O  pe3yJjbTaTax
oGpazosaHus, myTaX HX
JOCTH)KEHHST M cnocobax OLEHKH;
HOPMAaTHBHO-NIPABOBbIE, STHUECKHE,
MCHXOJOrHUECKHe H
NeAarorHueckue 3aKOHOMEPHOCTH,
NIPUHLMTIbI " METoJHUeCKHE
0COOEHHOCTH OCYLLECTBIIEHHS
KOHTpOJIA H OLIEHKH
cOpMHPOBAHHOCTH
obpa3oBarenbHbIX pe3y/1bTaToB
o0yuarolHXCsl,  BbIABJIEHHS H
MCHXOJIOro-TIeJarorHuecKon
KOppeKUHH TpyAHoOCTEH B
00y4eHHMH B  MOHHTOPHHIOBOM
pexHMe;

WI-2 OIIK-5. YMmerts onpeaenaTs
M peanu3oBbiBaTh (OPMbl, METOMBI
W CPEACTBA OCYLUECTBIEHHS

KOHTpOJs " OLIGHKH
CPOPMHPOBAHHOCTH
o6pa3oBaTeNbHbIX pe3yNbTaToR
ofyvalolMxcs,  BbISABNEHHA W
MCUXO0JIOr0-NeNarornyecKkoi
KOPPEKLIHH TPYINOBBIX u
MHAWBUIYAIBHBIX TPYAHOCTEH B

o0yueHuH B
pexuMe;
HUJ1-3 OIIK-5. Bnanets npuemamu

MOHHTOPHHIOBOM

M aIrOpMTMamH  pealu3aLuu
KOHTpONs H OLIEHKH
cHOPMHPOBAHHOCTU

o0pa3oBaTenbHbIX pe3ybTaToB

o0yuarolmxcs, BbISBACHHA K
NMCHUXONIOTO-TNe aroriuecKom

KOPPEKLHH rpynmnoBbIxX H
HHAUBMAYAIBHBIX TPYAHOCTEN B
o0y4eHHH B  MOHWTOPHHIOBOM

pexHMe; TpUeMamMu OOBEKTHBHOM
OLEHKH 3HaHWI ofyvaroluxcs Ha
OCHOBE TECTHPOBAHWA M JPYrHX
METO/I0B KOHTPONS B COOTBETCTBHH
c peanbHbIMH  yueOHbIMH
BO3MOYKHOCTAMMU AETEH.
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1.2. Dmansi PopMUPOCANUL KOMNCMEN UL 6 TPOYCCCE UIVHCHUS OUCHURIUNI.

KOHEYHBIMH  Pe3yAbTATAMH  OCBOCHHS  NPOIPaMMLI  JIMCIMIUIMILL  SBJIAIOTCH
chopMUpoBaHHBIE HA TIEPBOM  YPOBHE KOTHHTHBHLIC JACCKPUIITOPLI  «3HATL», (YMCTh?,
«BIAZETLY, PACTIHCANHBIC N0 OTACIBHBIM KOMIICTEHLHAM. DOPMUPOBAIIME ITHX JICCKPHIITOPOB
MPOHCXOINT B TEUCHHE JBYX CEMECTPOB IO JTANaM B pamKax pasjinulioro BW/Ia 3austui u
CAMOCTOATEILHOH PAdOTHI.

(dopMIpoBaIIIC KOMIETENINT B yueGnom nponecce

Koxrpoaunpy
emMbie
KOMMETEHUH
H (wudp
ROMMIETEHUH

H)

Mnanupyembie pe3yabTaTLI 00y st
(3naeTt, ymeeT, BJajgceT)

YK-1,
YK-4,
[TKO-5

3HATb: METOAbl KPUTHYECKOro aHaln3a H OUECHKH COBPEMEHHBIX HAYYHbIX AOCTHICCHUH;
OCHOBHbLIE NPHUHUMMNbI KPUTHYECKOrO aHain3a; NpuHunibl KOMMYHWKAUWHK B
npogeccHOHaNbHON 3THKe;, (aKTOpbl YAY4LUEHHS KOMMYHHKALMU B OpraHd3aLuH,
KOMMYHHKALHUOHHbIC TEXHOJIOTHH B I‘IpO(l)CCCMOI-iaﬂbl'IOM BSaHMOHCﬁCTBMH;
XapaKTe€pPHCTHKH KOMMYHHUKALIHOHHBLIX MOTOKOB; 3HaAYCHHC KOMMYHHUKaLMHA B
npod)eccuOHa.anOM B3aUMOAEHCTBUH; METOAbl HCCAEAOBAHHA KOMMYHHMKATUBHOIO
NMOTeHUHaNa NHYHOCTH; COBPEMEHHbLIE CpeacTBa I/IH(!)OpMaLLIdOHl-IO- KOMMYHHKALIHOHHbIX
TEXHOJIOTHH; HAY4HbIC nNpeACTaBJCHUA O pe3yJbTarax 06[’)3308314”5!, nyrax HMX
NOCTHXXeHHUS K criocobax OLECHKH, HOPMATUBHO-TNPABOBLIE, I THUECKHE, MCHXOJIOrHYECCKHE
H TMENAarornyeCKMe 3aKOHOMEPHOCTH, MPHUHUKUINBI H METOAHYCCKHUC 0CODEHHOCTH
OCYLUECTBJICHHA KOHTPOJSA H OLICHKH C(‘I)OpMHpOBaHHOCTM oﬁpmouaTeanblx pe3y1bTaTOB
00yuatoWMXCs, BLIABICHHA W TMCUXONOro-Neaarorueckoi KOppeKUMH TPyAHOCTeH B
00y4eHHH B MOHUTOPUHIOBOM PEKHME;

YMeTb: MOJjy4aTb HOBbLIC 3HAHWS Ha OCHOBC aHanui3a, CHHTE3a U ApPYrMx METOAOB;
CO6HpaTb JAAaHHBIC no CNOXKHbIM Hay4HbIM ﬂp06ﬂCMaM, OTHOCALIHUMCA K
npodeccHOHaNbHOH 06/acTH; OCYLUECTBAATL MOUCK MH(POPMAaLMM U pelleHW Ha OCHOBE
OKCTICPHUMEHTANTbHbBIX OeHCTBMA; CcoO3JaBaTb Ha PYCCKOM H HWHOCTPAaHHOM A3bIKE
NMHCBMEHHBIC  TEKCThbI HAayY4YHOro " O(bHLlHaJ‘IbHO-JleJIOBOFO CTHNEH peyH rno
npodeCCHOHATBHBIM ~ BOMPOCaM,  HCC/ICAOBATh  MPOXOXKACHHE  HMHQOpMauMd Mo
ynpasieH4€CKHM  KOMMYHHKAUHAM; OMNpeaeasTb BHYTPEHHHE KOMMYHHUKaUWHU B
OpraHH3alHH; NpoOH3BOAHUTL PEAAKTOPCKYIO H KOPPEKTOPCKYIO NPABKY TEKCTOB Hay4YHOro
H O(‘bHuMaﬂbHO-ﬂe.ﬂOBOI‘O CTHNEH pe4H Ha pYCCKOM H HHOCTPAHHOM S$3blKe; BJAJCThb
NPUHUMNAMH  (GOPMHPOBaHUA CHCTEMbl KOMMYHHKAUMM, aHAIM3UPOBATh CHCTEMY
KOMMYHHKaUHOHHbIX CBA3EH B OpraHu3auMH; OnpenesaTb W peau30BLIBATH (bOle:l,
METO/bl U CPEACTBA OCYLUECTBIEHHA KOHTPOJA H OLEHKH CHOPMUPOBAHHOCTH
O6pa3053TCHbelX PE€3yJIbTAaTOB 06yqafoumxc>1, BbISIBJICHUSA H NnCHUXoJoro-
NeJAarorMyeckoi KOppeKUHH rpynroBbiX ¥ MHAWBUAYANbHBIX TPYAHOCTEH B O0yUYeHHH B
MOHHTOPHUHIOBOM PEHHUME] .

BJIAJETh: HCCIIEOBAHHEM NPodAEM NpOdECCHOHATBHON AEATENILHOCTH ¢ NPUMEHEHHEM
aHanuiza, CHHTE3a H ApPYTHX METOL0B MHTe.ﬂﬂeKTyaﬂbI'loﬁ ACATENBbHOCTH; BBLISBJICHUEM
Hay4yHbIX npobseM W MCMONb30BAHWMEM AAECKBATHBIX METOAOB A WX pelueHHs;
AEMOHCTPHPOBAHHEM OLICHOYHbIX Cy)l(ﬂ,eHMﬁ B pPE€WEHUH l’IpO6J‘lCMHb[x
NpodeCcCHOHANbHBIX CHTYaUWH; peanusauueil cnocoGoB YCTHOM M MHUCBMEHHONH BHIOB
KOMMYHWKALUHWH, B TOM YHUCJIE HA HHOCTPAHHOM A3bIKE, MNPEACTaBJICHUECM I[UJIAHOB H
pe3y/IbTATOB  COOCTBEHHOW W KOMAaHAHOHW  JEATENbHOCTH C  MCMOJb30BaHHEM
KOMMYHHKATHBHbIX TEXHOJIOTHI; NMpUEMaMH H aJropuTMamu peaausalvHu KOHTPOJA H
OLEHKH CHOPMHPOBAHHOCTH 00pPa30BATENbHBIX PE3YbTATOB 00YHAIOLMXCS, BblsBICHHS
H TICMXOJIOr0-NeAaroryeckoi KOppeKLMH rpymnnoBbIX H HHAWBUAYANbHBIX TPYAHOCTEH B
00y4eHHH B MOHMTOPHHIOBOM pEXHMME;, MNPUEMAMH OOBLEKTHBHON OLEHKM 3HAHMH
06)’1]6}01.!1”.‘(651 Ha OCHOBE TECTHPOBAHHUA H APYrux METoA0B KOHTPOASA B COOTBETCTBHU C
peasibHbIMK Y4eOHBIMH BO3MOXKHOCTSIMHU JCTEH.
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1.3. O61yas npoyedypa u cpoku HPOGCACHUS OYeH O bIX meponpusmuil.

OucHHBAHUE PE3YNBTATOB O0yUYECHHS CTYyJACHTOB IO JHCHHIUIMHE OCYHIECTBIIACTCA M0
pernaMenTy TCKYLIEIO KOHTPOJs M I[POMEHYTOUHON arTecTanii. Tekyumit KOHTPOJb B
cCMeCTpax IMPOBOAUTCS € LETBIO ofecrieucHus cBoeBpeMeliHoi oOpaTHoH CBSI3H, 1A KOPPEKIHH
oOyueHis. aKTHBH3ALI CAMOCTOSTEN LHOIH padoTHl CTy/IcHTOB. Pe3ynuTarsl TEKYLIEro KOHTPOJIA
TOIBOAATCH MO LIKATE OWINBLHONW CHCTCMBL

2. [IporpaMya oneHupaius KourpoaHpyemoii Komicren:

Koa
N Kourpoanpyembie MoAyJIH, pa3aensl KOHTPO/HpYeMOii HaumenoBanue
(TeMbl) AHCUHNTHHBI KOMMNETEeHIHH OLEHOYHOT O CPEACTBA
(HMJIH ee HacTH)
TCK_VUI:“] aTrecTalnsa
1 [MTucbMeHHble 3alaHuA, YCTHBLIA
What Makes a Good Teacher. onpoc
; ; 3aJaHus [As CaMOIOArOTOBKH
2 ’
New Challenges in Education. yoTHEH OMPOC
3 Problems of the Young. YK-1, pedepart, yCTHbIH onpoc
4 Job. Career. Moneymaking .The Job YK-4, [THCbMEHHbIE 3afaHHA, YCTHBIH
Interview. MKO-5 OTpOC, MPaKTUYECKHE CHTYALHH
5 Defifine cofmmunieas : [lucbMeHHbIE 3ajJaHHs, YCTHBIH
g comimunicalion 1530es, 0npoc, NPaKTHYECKHE CHTYaLUH
6 Personality and society. Leadership [TucbMeHHble 3a[aHus, YCTHBINA
1ssues. onpoc, fMpaKTHYECKHe CUTYallHH
. s [MuceMEHHbIE 3aJaHus, YCTHBIN
7 :
The discourse of negotiation. ONpOC, NDAKTHYECKAE CHTY A1

HroroBasi arrecTauus

1-7 BOIMPOCH! K 3K3AMEHY,
MpaKTHYECKHE 3aAaHHA

[Ipoleaypa NpoBeNECHHUs OLEHOYHBIX MEPONIPUATHH UMECT CIIeYIOIIHH BHA:

A.Texyluii KOHTPOJIb:

B KOHIe KDKIOrO IPAKTHUYECKOTO 3aHATHS CTYACHTaM BBIJAIOTCS 3afaHdsd I
BHEAyAUTOPHOTO BHINOJIHEHHS M0 COOTBETCTBYIOIICH TEMe.

CTyneHTaM, [pOIYCKAIOIIMM 3aHATHA, BBUJAIOTCH JONONHUTENbHBIC 3alaHUS —
YIpaXKHEHHS, TEKCTBI C 3amaHusMH. [loasenenue MUTOroB KOHTPOJIA ITPOBOAMTCS IO rpabuky
nposeeHus TeKyero kontpons. OUeHKa JECKPHITOPOB KOMIETCHLUH MPOU3BOIUTCS MyTEM
[pPOBEPKH COAEPKaHMUs W KauecTBa O(OPMICHHsS OTYeTa M HHAWBHAYAILHOH MJIM IPYNIOBOH
3AIMHTHl  K&KAOrO TPAKTHUYECKOro 33aJaHHs CTY[AE€HTaMH B COOTBETCTBHH C TIpadHKoM
IpoBeieHHs 3alATHil. Pe3yIbTaThl OLUEHKH YCIIeBaeMOCTH 3aHOCATCS B JKypHAN M JIOBOAATCA /IO
cBeneHus cTyaeHToB. CTYACHTaM, HE BHIMOJHUBIINM y4eOHBIH IUIaH 110 JUCLHILIHHE B IIOJHOM
ofbeMe, BblgaeTcs OOMOJHHUTEIBHBIE 3aJaHHs Ha 3a4eTHOM 3aHSATHH B IIPOMEXYTOUHYIO
aTTeCTalHIO.

B. [TpoMedxyTO4HEIH KOHTPOME (9 CEMECTp — 9K3aMEH).

3ayeTHOE 3aHATHE MPOBOJMTCA COINIACHO KajeHAapHoMy rpaduky y4yebHoro mpouecca.
UTorosas OLEHKa ONpeleseTcs KaKk CyMMa OLEHOK, NTOTyYEHHBIX B TEKYIUECH aTTeCTALHH H N0
pesy/bTaTaM OTBeTa Ha ak3ameHe. [[poBepka OTBETOB M OOBSIBICHHE PE3y/IbTaTOB IPOH3BOUTCS
B JIeHb 9K3aMeHa. Pe3ysibTaTbl arTecTalldd 3aHOCATCA B 3AYETIYI0 BEIOMOCTb H 3AUCTHYIO
KHHKKY CTyaeHTa (TpH TONydeHMH 3auera/cjauye sk3amena). CTyAeHTEI, HE MNPOLICALIHE
[POMEXKYTOYHYIO aTTECTALMIO MO IpadHKy CecCUM, AOKHBI JTHKBHANPOBATE 310JDKCHHOCTD B
YCTAHOBIEHHOM MOPAIKE.

C. Urtorosas arrectauus (10 cemectp — dK3amMeH).
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HMroromas arrecraumns npeaHasHaueHa s o6bEKTHBHOIO NOATBEPKACHUS U
ONEHHBANIS JOCTHIYTLIX PE3YALTATOB 00yUenHs nocie sapepuienus M3YYCHUS AMCLHIUIMHBL
Hrorosas artecrais no aucuniiime nposojmres B GopMe sk3amena b JIECATOM ceMecTpe I10
rpaguky yueGuoro nporecca.

2.1 Lxaaa oyenucanus yeneeaesmocmu,

1 OuenKH JICCKpHIITOPOB KOMIETCHLNI UCNOb3YeTCs Gaibias Kaga oueHok. Jlns
ONPEAICHUA QAKTHUECKHX OUCHOK KDIJIOTO MOKA3ATENS BBLICTABIISIOTCS cieayronme Gassl;

~ PESYILTAT, COACPIKAUIH TIOAHEIT IPABHIBHEIA OTBET, MOJIHOCTLIO COOTBETCTBYIONHE
UPCOORAIHAM KPUTCPIS, — MAKCHMATBHOE KOJIMUECTBO OaIIOB (85-100);

- pe3ynbTar, COACPNALUMH HENONHBIM NPaBMJBHEIH OTBET (cTeneHs MOMHOTHI
orsBera — Gonee 60%) miaM oTBeT, ColepialliMi HE3HAYUTENbHBIE HETOYHOCTH, T.e. OTBET,
HMEIOWNI HE3HAYNTENBHBIC OTCTYIIIEHHS OT TPeGOBAHHiL Kputepus, — 75% 0T MakCUMaIBLHOTO
KonuvecTsa O6aios (70-84);

- PE3yJIbTAT, COACPXALIMH HENOJHLIA MpPAaBHIBHBIA OTBET (CTENCHb IIOJHOTHI
orteeTa — oT 30 no 60%) unu oreer, COJCPXAILNI 3HAYNTENbHEIE HETOYHOCTH, T.€. OTBET,
HMCIOUWIHH 3HAYMTEIBHBIE OTCTYIUIEHHS OT TpeGoBaHMIA kputepusa — 40 % OoT MakCHMaJILHOrO
KoauvecTBa 6ansos (60-69);

- PE3ybTAT, COACPXKALUMH HEMOJHLIA NPABUIBHBIA OTBET (CTENEHb MOJIHOTHI
oTBeTa — MeHee 30%), HenpaBUILHEIR OTBET (OTBET HE MO CYWIECTBY 3aJaHHs) UM OTCYTCTBHE
OTBCTA, T.C. OTBET, HE COOTBETCTBYIOWIMH IOJHOCTBIO TpeGoBaHHAM Kputepus, — 0 % ot
MaKCHMalbHOTO KosMuecTBa 6annos (0).

CTyaeHTaM, NPONYCTHBIINM 3aHSTHS, He BHINONHUBLUAM AOTOMHHTEIBHBIC 3a0aHMSL U HE
OTYHTABLIHMCS 110 TEMaM 3aHATHH, 00K Gast o TekyleMy KOHTpPOIIIO CHIbKaeTes Ha 10% 3a
KKAOCNPOMNYUIEHHOE  3aHATHH Oe3  yBauTeNbHOH npuuuHbl. CTyHEHTaM, NPOSBUBILIUM
AKTUBHOCTB BO BPEMS 3aHATHH, 001 Gau1 1o TeKyIeMy KOHTPOJIKO MOKET OBITH YBETHYCH Ha
20%.

HApyrumu GopmaMH KOHTpOJISl — Ka4ecTBAa BEHIMONHEHMSA CTYAEHTAMH NPEUI0KEHHBIX
3a/IaHUK SBJISETCA CNCAYIOLIEE: TPYIIIOBBIE 3aHATHSA, NPOBOJUMBIE B dopme auckyccmii 1o
CAMOCTOATENLHO ~ H3YYCHHBIM ~ TEMaM; TIpPYNIOBblE COGECENOBAHMA M  KOHCY/IBTALHU
NMpENoaaBaTess; HalnuCaHWE TECTOB, IIEPEBOAOB M 3CCE; EXKEMECSUYHBIE CPE3bl YCIEBaeMOCTH
CTYAEHTOB 110 NpeaMeTy; paboTy ¢ Bokabynspom B yueGuuke B.JI. Apaknua; paGota ¢ raseroit
Mpeanoynara€T  COCTaBJeHHE  BOKaOynsipa  COLUMAIBHO-NIONHTHYECKOH  JIEKCHKH
HJUIIOCTPATHBHBIMH NIPUMEPAMHU U3 ayTEHTHUYHBIX ra3er.

KoHnTponeisle 3ajanus:

Tema: Job. Career. Moneymaking .The Job Interview.

1. Answer the questions.
1. Why do you think people do not usually ask themselves about their reasons for work?
2. What reasons for working are given in the passage? Do you think they are serious? What
reasons for working can you suggest?
3. Who can say that work is power?
4. Does the author of the passage agree with the opinions he presents in the passage? Why?
5. What other reasons for working can you think of? (Extrinsic and intrinsic)
2. Give the English equivalents of the following word combinations.

3aNpelUeH Bl BONIPOC, 3aBeplIeHHE BAKHONW CHE/KH, OBITH YBJIEUEHHBIM paGOTOIA,
OCO3HAHHE CBOCTO MMOJIONKEHHS, NOCTHIATh NPU3PAUHbIE LEJH, PH3HABATE Ybe-TO JIMAEPCTBO,
Orop4areCs, roBOPUTL O4€Hb THXO, MOABEPHYTBCS, BBIMIPATh B TOTANH3ATOPE, HAcKpeOaTs,
NOJTYYHTh MOBLILICHHE N0 ciyibe. :
3. Explain in English,
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to get the most out of the job, a job with the right company, priceless training, on-
the-job experience, chances for advancement, a capable employee, to move ahead, valuable
skills, to feel married to the job, fellow employees
4. Answer the questions.
1. What may the reasons for taking a lower paying job be? Which of them would you accept?
2. How can the contacts you make in the company help you move ahead?
3. What should you do to be a more important employee? Are you ready to do it? Why?
4. How do you understand: "Build a better mousetrap and the world will beat a path to your
door"?
5. How can your fellow employees be helpful to you?
. When do you think you should quit the job?
7. Why is it said that no job can be a waste of time? Do you share the author’s opinion?
. Comment on the statements.
1. The more prepared for the interview you are the better, because being ready will help you
overcome any feeling of panic and anxiety that may develop.
2. The purpose of the interview is to find the right person to the job and to make him or her
interested in working for the employer.
3. Job hunting is a serious business, though sometimes it is like playing a game that you cannot

play without knowing its rules.

(@)

19/

Tema: COMMUNICATION. LEADERSHIP

1. Translate the following word-combinations into Russian and use them in sentences.
1. modes of communication

2. to be commonly used to transmit messages

3. toplace a highvalueonsmth

4. to increase or decrease the meaning of the words

5. aloofness or rejection

6. cues in a speaker's message

7. multiple visual cues

8. to make an intensive study of non-verbal behavior

9. to have settled verbal meanings

10. to display affect bodily or facially

11. to indicate a wide variety of feelings

12. to be forced into uncomfortably close quarters with smb.

13. to discourage relationships

2. Answer the questions

1. What is non-verbal communication?

2 What are some basic modes of non-verbal communication?

3. How do modes of non-verbal behaviour vary from culture to culture?

4. What are the most common areas of non-verbal communication?

5. How do people usually respond to the kinesics elements of communication? 6. What is

kinesics? How important is it?

7. What is an emblem?

8. When do illustrators come in?

9. How can we bodily or facially display an emotion?
10. What role do the eyes play in communication?

3. Give English equivalents for the following Russian combinations. Practice their use in

sentences based on the text.
1. VIMeTpb MOoJHOMOYMS, COOTBETCTBYIOIIHE 33HUMAEMOI JOMKHOCTH

2. n0GHBaTbCs ONpeleJeHHbIX TPOH3BOACTBEHHBIX noxazateye




3. He MMeTb BIACTH, YTOODI 3aCTABUTD JIPYIUX BLINOIHSTDL PACTIOPSIKEHHs (npukaser)
4. oxaszaTbCs BOBJECUEHHBIM B CHTYALMIO TIOJHOMO HEMOHUMAI Ms
5. auuo, 3anumaioee 0KHOCTL OQHIMAIBIO, CTAHOBUTCA JIILB HOMUHATLHBIM [1ABOM

opraHu3alnm
6. NPUMEHSTb CAaHKLUMH
7. nopy4arb caMylo HEHHTEPECHYI0 pabory
8. moaseprarh KOro-1ubo KpUTHKE
9. OBITb TOTOBBIM CpEarupoBaTh Ha YTO-TU60
10. onpenenuts ans ceds posb
11. npexocTaBrTh OOLIECNPUHSTHIC PBIYAlH KOHTPOJIS
12. Haka3eIBaTh 3a OMO3JaHNS, CHMYIUPOBaHHE GONIC3HH, MIOXYIO paboTy
13. MpoXoAnTb UCTIBITATENBHBIN CPOK
14. cpbiBaTh 3100y Ha KOM-TH60
15. 0603/UTECSt B OTBET (OTBETHTDL TEM JKE)
16. Ha)XxUMaTh Ha pLlYard
17. MmopansHBIi 1yx nagaeT
18. nepecrare aymars oueM-1160
19. 3apoeBaTh yBaXeHHE, COOTBETCTBYIOLIEE 3aHUMAEMOH A0KHOCTH
4. Answer the following questions.
1. How different are the positions of the informal and formal leaders?
2. Why is someone who has the authority without the power a difficult man to work for in an
organization?
3. Why is the problem of absorbing a new member into a group so painful?
4. What is the basic model of leadership emergence?
5. What standard levers does the new manager have?
6. How can a new manager fail to use his powers wisely?
7. What are the consequences of his failure?

[TpuMepb! TeCTOB:
Variant 1
I. Read the text and do the tasks A1-A7.

'Congratulations, Angela! You've won the car, you've won the holiday for two in the
Caribbean, and now you're through to the final for a chance to win one million pounds!'

Angela was sure that even the screaming and clapping of the audience wouldn't be able to
drown out the sound of her beating heart. She couldn't believe it - the first time she'd ever taken
part in a game show and here she was in a potentially life-changing situation.

'Stay calm,’ she thought to herself. 'Don't lose control now.'

'Okay, Angela,' said Bob, the presenter. 'Now, skill has got you this far but, as you know,
there's always an element of chance in the final and this week is no exception.' Angela nodded.
She'd never missed an episode and knew what every round entailed. 'So let's have a look at how
you could win one million pounds!"

A brightly-coloured board descended from the ceiling of the studio. On the board were
three large doors. 'Angela, behind one of these doors is one million pounds. Pick the right one,
and you're going home today a millionaire. Pick the wrong one and you're going home with...
'The audience didn't hesitate to complete Bob's catchphrase for him:

... just your bus fare!" Even Angela mouthed it, she knew it so well.

'That's right! And we don't want that, do we? So pick a door, Angela, and may luck be
with you!'

Angela thought carefully before answering. 'The middle door please, Bob,' she said
finally.
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"The middle door! repeated Bob. 'Okay! But before we have a look, I'rp goi{lg to
open a door that you were wise not to choose. He opened the door on lhe§ far left, revealing a
picture of a bus ticket. The audience cheered. Angela's heart started beating faster. _

'Now. Angela,' said Bob. 'We're going to be nice to you. You've got another choice to
make. You can cither stick with your original choice - the middle door - or you can change your
decision and opt for the door on the right-hand side. What's it to be?' . ‘

As a mathematician, Angela had come across the very same problem at university. Now,
here she was. fucing it in real lile. She couldn't believe her luck. She knew what not many people
know. a fact that scemed to contradict all reason and common sense. She did the maths in her
head one more time just to make sure she wasn't mistaken. She wasn't. When she'd picked the
first door, she had a one in three chance of being right. Looking at it the other way round, she
had a two in three chance of being wrong. Those were not good odds. But one of the wrong
doors had now been eliminated, so if she changed her choice to the other possibility, she would
double her chances of being right, of winning the million. It seemed impossible, but she knew it
was true. 'What are you going to do Angela? Stick with your original choice or switch to the
other door? 'Bob, I'd like to switch, please.'

'Angela’s going to switch! Let's get this right, Angela. You now believe - you now hope -
the million pounds is behind the right-hand door. Is that correct?"

"The right-hand door, yes,' said Angela weakly.

'Not the middle door?'

'No. not the middle door.'

'"What are you going to do if it is actually behind the middle door?' asked Bob.

'Cry. probably!' said Angela. The audience laughed.

T'm going to open the door you chose, Angela - the right-hand door. Let's hope there isn't
a bus ticket behind it. Here we go!"

Time seemed to stand still as Bob outstretched his arm and began to open the door.
Angela had never known a feeling like this. Surrounded by so many people, she felt like the only
person in the universe. Here was the moment of truth, and she was not sure she could face the
consequences, whatever they were.

Al When she got through to the final, Angela couldn't believe that
1) her heart was beating so loudly.
2) she'd never taken part in a game show before.
3) the audience were supporting her so much.
4) her life might be about to change completely.

A2 The presenter tells Angela that
1) she will need some luck to win the money.
2) he won't make an exception for her.
3) her skill will increase the chances of her winning.
4) there is a small chance her skills will be useful.

A3 When the presenter doesn't finish a sentence, it's clear that
1) the audience has already been told what to say.
2) the presenter is unsure exactly what to say.
3) the presenter is well known for saying something.
4) Angela had to complete a well-known saying.

A4 When the presenter opens the first door,
1) he knows that Angela has won the money.
2) he doesn't know which door the money is behind.
3) he knows which door the money is behind.
4) he thinks she has made a bad choice.

AS  Angela 'couldn't believe her luck' that
1) her education would help her with this decision.
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2) the presenter was giving her an extra chance,
3) she'd been in the same situation at university,
4) she knew far more facts than most people.

A6 Angcla was absolutely certain that
1) the money was behind the right-hand door.
2) she could increase her chances of winning,
3) she had an impossible decision to make,
4) she had to analysc the problem in a different way,

A7 As Bob began to open the right-hand door, Angela felt
1) there were too many people around her,
2) knowing the truth was the most important thing.,
3) worried by what the future would bring,
4) annoyed by Bob being so slow,

Il Read the information and write whether the statements B1 —=BB6 after it are true
or false. Write True — if the statement is right, and False — if the statement is wrong.

No visit to London is complete without a trip to Buckingham Palace, the official London
residence of the British monarch (currently Queen Elizabeth 11).

Buckingham Palace was built for the Duke of Buckingham in 1703 and, as such, was known
simply as Buckingham House. Its first royal resident was King George I, who bought it in
1762, but it was not until 1837, when Victoria became queen, that it became the official royal
palace of the British monarch,

Approximately 450 people work at Buckingham Palace, and cach year more than 50,000
people enjoy some form of entertainment there - the Queen often holds garden partics and
receptions for invited guests. In the 1990s, the palace became even more open, with members of
the public being allowed to go on a tour of the 'state rooms'. These arc the official reception
rooms in the palace. rather than the rooms that the Queen and her husband live in.

In June 2003, a concert of classical music and a pop concert were held in the grounds of
Buckingham Palace. This was to celebrate Iilizabeth's 50th anniversary as queen.

No king or qucen has lived in the Palace of Westminster, which is on the north bank of the
River Thames in London, since the 1500s. Today, the Palace of Westminster is better known by
its other name: the Houses of Parliament.

Although the oldest part of the palace in existence today is over 900 years old, most of the
building is less than two hundred years old. In 1834, the palace was almost completely destroyed
by firc and had to be rebuilt, Parts of the building were also damaged by bombs during the
Second World War.

Atone end of the palace is a famous tourist attraction: a tower, often mistakenly referred to as
'Big Ben'. In fact, its actual name is the Clock Tower, or St. Stephen's ‘Tower, and Big Ben is the
large bell hidden inside which rings every hour on the hour.

B1. Buckigham Palace has always been the ofticial London residence of the British King
or Queen,

B2. Queen Victoria torn the first British monarch to live there.

B3. Queen Lilizabeth [ and her husband live in the 'state rooms' in the palace.

B4. Llizabeth 11 has been queen for more than filty years.

BS. Kings and queens once lived in the Palace of Westminster.,

B6. I you stand outside the Palace of Westminster and look up, you can see Big Ben.

1. Choose the right variant in C1 - 8.
When Andrew Carter was offered the position of Senior Luropean Sales Manager in a large,
successful multinational corporation, he (1 at the chance. One of the main reasons for his

—
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immediate acceptance was the opportunity for a large amount of foreign travel. He
could see himself relaxing in a cafe by the Seine after a hard day's business. before jetting C2 _to
an important meeting the next morning in Prague. How romantic it all seemed.

And yet now. only eight months after his first day in the job, how different his emotions were.
For Andrew Carter was experiencing what many international business travellers had
experienced before him, and will experience for years to come, that a life C3 on planes and in
hotels is lonely, dull and exhausting.

He longed to be back at home, and dreamt of the simple pleasures of having someone to
watch
television with, of being asked how his day was. As he lay on the bed in his luxurious, yet
strangely
soulless hotel room, he C4_the empty evening ahead of him. 'What's the CS ' he asked himself,
as he had done so many times, 'of going out this evening? I won't talk to anyone. I won't have
anyone to enjoy it with. Every city's the same when you're alone.' Not wanting to sit alone at a
table in the hotel restaurant, he decided to have his evening meal delivered to his room by room
service. Leafing through the menu, Andrew was C6 by another desire - for some simple, home-
cooked food. He sighed.

And then he thought the unthinkable. 'I don't have to C7_ on like this,’ he said out loud. Tm
still young. My whole life's ahead of me. I could quit my job and do something I really enjoy. So
what if I don't make so much money? Money isn't everything."

It would take several years, and a number of C8 starts, but finally Andrew Carter did leave
his highly-paid position. He was scared, but for the first time in his life he was truly content.

IV.

C1 1) took 2) jumped 3) seized 4) had

C2 1) by 2) forward 3)up 4) off

C3 1) spent 2) paid 3) passed 4) taken

C4 1) dreaded 2) distrusted 3) dedepressed 4) disappointed
C5 1) theme 2) topic 3) point 4) subject

C6 1) attacked 2) smashed '3) knocked 4) struck

Cc7 1) live 2) g0 3) move 4) continue
C8 1) false 2) fake 3) artificial 4) forged

IV. Comment on the following statement in written.
Some people believe that teenagers today are generally rude, lazy and badly behaved. Other
people, however, think that teenagers have a bad reputation for no reason.
Do you agree that teenagers are often criticized unfairly? Write about it in 200-250
words.
Use the following plan:
1. Introduction (State the problem).
2. Express your opinion and give reasons for it.
3. Give other people's arguments and explain why they are wrong.
4. Conclusion.
Kpurepu:
31-28 points —100%- 90% (5)
27-22 points — 80 %-70% (4)
19 points — 60% (3)

Karouu (I BapuauT)

Al -4 A5-3
A2 -1 A6-1
A3 -3 A7-3

A4-3
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B1 - False
132 - Ialse
BY - False
B4 - True
BS - False
1o - False

C1-2
C2-4
3-1
C4-1
C5-3
C6-4
Cc7-2
C8-1
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Bonpocnt st HPOBEICIIst HPOMEKY TOMHOT0 KOOIt
(1 H3aneny)
Ho jaucmmnumune (("[)Ill(‘l‘lll\'yl\l O RYJLTYpe peuesoro ob e
U eryjiertron V kypea
iwanpanaciim «lleparormucckoe obpasonanuen
Hpoduas noarorosin «hlhnocrpanniii sisnie» ¢ aon. npogirem «Hocrpanusiii sispi)
IX cemectrp

1. A Troublesome Child

2. Streaming Children by Academic Ability

3. What Makes a Good Foreign Language Teacher
4. Relationships between Teachers and Pupils

5. Resolving Conflicts

6. Approaches to Teaching and Upbringing

7. The Role and Place of a Teacher in our Society
8. Lifelong Learning

9. Computers in Language Teaching

10. Approaches to Foreign-language Teaching
11. The Problem of Generation Gap
12. Is It Easy to Be Young?

Bonpocsl Kk r3amenty
no jurcupninie «lIpaRTHkyM 1o KyasType peueBoro o0 uienHs»
MJIs eTy1enToB V Kypca
nanpasaennn «lleparoruueckoe obpazoane»
Mpoduan noaroroskn «Hiocrpannsliii si3sbik» ¢ gon. npoduinem «Hocrpanuplii 3L
X cemecTp

Job. Career. Moneymaking. The Job Interview.
Planning a Career.
Why people work.
Make your job work for yoy.
Getting ready for a job Interview.
Different kinds of Interview.
Boredom and Happiness at Work
What constitutes a hostile work environment.
What constitutes a happy work environment?
. The only thing people are interested in today is earning more money.
. The Reward Is The Job.
. People should be rewarded according to ability, not according to age and experience.
. Gaining life experience
. Personality and society
.Defining communication issues.
. Leadership issues.
17. The discourse of negotiation.
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